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Happy New Year

                     T e Rotary Employment Partnership has created 77 jobs in Calgary since 2011

                                                 Jobs currently supported by the partnership: 31

     
  80 %

 of adults with developmental disabilities are unemployed or

underemployed in Alberta. Rotarians
like you are changing this!

Vocational Services Month

                                        To kick celebrate Vocational Services month, the Rotary Employment Partnership will be        
                                  doing two presentations. Please join us if you are interested in hearing more about the 

amazing work we do!
                       Join us at the Calgary Millennium Club on  Wednesday January 15, 2020 at 12:15pm at the 

Winston Golf Club 2502 – 6 St NE

or at the Calgary West Club on Monday January 27, 2020 at 12:15pm at the Grey Eagle Hotel- 
3779 Grey Eagle Drive SW

How does the Rotary Employment Partnership exemplify Rotarian’s commitment to the Four-Way Test?

Is it the truth?  
The truth is the Rotary Employment Partnership is 
a life changing initiative worthy of your investment; 
by creating a job in your business, or by talking about 
the benefits of hiring a person with a developmental 
disability to the people in your networks and by 
connecting employers to Inclusion Alberta’s 
Employment Coordinators you are “Changing Lives 
Changing Communities.”

Is it FAIR to all concerned? 
The Rotary Employment Partnership is a win-win
initiative! It offers opportunities for a terrific 
investment, and a return on your values as Rotarians. 
Values like:  
• Inclusion and improving the lives of people with  

developmental disabilities 
• Improved team leadership and corporate culture.  

Employers mention this benefit over and over after 
hiring a person with a developmental disability,  
because it is so tangible they notice the benefits 
right away.  Will it build GOODWILL and BETTER 

FRIENDSHIPS?  
Many employees say having a colleague with 
a developmental disability enhances their 
team. We were recently told by a manager 
that supervising an employee with a 
developmental disability has equipped her 
with better communication skills and she 
has noticed that even her personal 
relationships have been enriched because 
of her improved communication style!  

Will it be BENEFICIAL to all concerned? 
Hiring people with developmental disabilities makes good
business sense: lower turnover rates, high reliability, building a 
diverse company- 87% of people will choose to do business at a 
company that hires developmentally disabled employees 
over their competition. Your customers 
will remember and respect 
you for it!


