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MATTHEW S. MURRAY

YAKIMA POLICE CHIEF MATT MURRAY
COMMUNITY POLICING

Rotary
Opens Up
Opportunities

In May 2019, Matthew S. Murray was sworn in as Yakima’s new Police Chief. Matt as he likes to be
called – oversees a department that includes about 190 employees, both commissioned and noncommissioned and a budget, that in 2019 was over $30 million.

Chief Murray began his career with the Denver PD in 1991 as a patrol officer, going on to serve
as a sergeant in the Volunteers in Policing Unit, the Homicide Unit, and the Major Crimes Division. Promoted to the rank of lieutenant he oversaw the Patrol Division in one of the DPD police
districts. In 2009, in response to the way media reported issues involving the Denver PD, Murray
decided to embrace social media and tell DPD’s own story. Hiring experts in social media and video they produced videos so
good that the DPD became the first – and only – police department to win EMMY awards for journalistic excellence.
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And today, because Rotary and their partners have worked so hard, wild poliovirus remains

endemic in only two countries: Afghanistan and Pakistan. But to eradicate it there and to
prevent a resurgence in other parts of the world, we must continue to build trust in vaccines
and raise funds for polio eradication, including vaccine delivery. You can do your part to help
Matthew M. Murray
deliver polio vaccines to vulnerable children by donating to Rotary’s PolioPlus Fund at www.
817-1239
 mmurraymatthew@netscape.net
rotary.org. Your contribution will be tripled thank to the Gates Foundation.

ROTARY PLAYGROUND PICKET FENCES
You are invited to attend the
next Racial Justice Ad Hoc
Committee meeting on Tuesday, April 13 at 3:00pm to hear
guest speakers Dori Peralta and
Paul Tabayoyon taking about
the topic of Anti-Asian racial
bias today.

Our club-wide project this year is a new
Rotary Playground at the Greenway. On
June 22nd and 23rd, Yakima Rotarians
from all three Rotary clubs will come
together to replace the love-worn playground equipment that was the McGuire
Playground. Designed to honor the
agriculture base of our Valley, the new
park will entertain families for generations to come.
You can be a part of it by not only volunteering for the build, but by buying a
Fence Post personalized with your name or as a gift to honor someone else. To
make your $50 contribution you can go to www.yakimagreenwayfoundation.org
and click on Ways to Give. Make your mark today!

If you would like to participate,
please contact Carolyn Flory
at the Rotary office to get the
Zoom link sent to you.

- REVIEW The wonder of Zoom technology is that it allows each of us to
participate no matter where we are. This week that included
President Jennifer zooming in from Idaho. Thank you to everyone who volunteered to make it another great Rotary day. Dan
Maycock and Sheri Smith served as our greeters. Doug Rich
chose poetry as our music – music is poetry – poetry comes in
many forms. He shared Springtime as seen through the eyes of
Mr. Terrence Mann in a clip from Field of Dreams spoken by
James Earl Jones. Mike Johnson’s sergeant-at-arms highlighted
the medical and dental services provided through the Yakima
Union Gospel Mission. Announcements included invitations
to attend the District Club Spring Training on May 1st and
participate in next Tuesday’s Racial Justice Ad Hoc Committee
featuring guests Dori Peralta and Paul Tabayoyon to address the
issue of Anti-Asian bias.
Jordan Matson introduced our speaker, fellow Rotarian Jon
DeVaney. The President of the Washington State Tree Fruit
Association, Jon shared what the WSTFA is doing to protect
Washington’s Food System and Workforce, not just during the
current pandemic but on a day-to- day basis. Agriculture and
our food system were particularly vulnerable in the Covid-19
crisis. Agricultural food products depend on long supply
chains, moving products physically (you can’t transfer food
over the internet), and a large workforce (60,000 just to harvest
the apple crop and move it to market). People became both the
vector and the victim of Covid. While a lot of other economic
activity could be put off until after the pandemic, food could
not be put off – it is essential.
Before there were any known cases in the Northwest, WSTFA
members saw problems in the supply chain. Shipments to
Asia slowed as the pandemic spread through China and East
Asia. When the lockdown came in place here, there were huge
disruptions to the domestic supply chains beyond the empty
shelves we saw. Members had perishable foods that were not in
a condition to readily move to market. There are rules on how
food products are packaged; you can’t transfer food products packaged in a generic box for delivery to restaurants and
cafeterias to a consumer sized package on a shelf. A production shift had to be made for retail markets. Even with the shift
there were supply chain disruptions with container and product
movement. The demand for containers from East Asia to North
America spiked due to consumer on-line purchases of items for
products produced in China.
Early on agriculture was identified as an area of concern because they are essential and it required a workforce out in public doing their work, while many of the rest of us could work remotely. The pandemic is mostly about its effect on people; there
are racial disparities. The most current figures from the State’s

Department of Health website shows that the number of cases
in the Hispanic or Latino community is more than twice the
percentage of the state’s population. People who are not familiar
with agriculture in the Yakima Valley tend to conflate Latino
and farmworker as being synonymous. The majority of farmworkers are Latino, but not all Latinos are farmworkers. 15% of
Covid-19 cases in our County were associated with agriculture
and food workers; that is the same proportion of the County
population that works in agriculture and food processing. They
were not causing cases, but they were also not immune.
Farming in 2020 looked and still does, vastly different than
it did before the pandemic. There are ongoing rules around
how the industry will deal with safety practices on farms for
the duration of the pandemic. CWTFA response is to know
and follow the rules, help shape the rules with other agencies
that include our local health districts, the governor, and agencies – it was unprecedented. Managing expectations of what is
possible and what employers can do were some of the largest
challenges they faced. The biggest conflicts were about money.
Other challenges included what kind of information they could
share or disclose due to HIPAA rules, what was physically possible (the initial challenge of securing masks), and the personal
decisions employees made during the other 2/3 day away from
work like visiting extended family and friends. The Association
worked closely with the Yakima Health District and YCDA to
help growers understand the rules including going out on site
to packers and farms to assess what they were doing, following
the rules, and undertaking best practices. They worked with the
state to acquire PPE and created training posters, videos, and
webinars in both English and Spanish.
The way forward is getting as many people as possible in our
community and workforce vaccinated. A lot of packers are
sponsoring on-site vaccination clinics so that employees don’t
have to take time off work or make special arrangements, some
are also providing incentives. They also created a bilingual
video on Covid-19 vaccines: myths and facts that we can use
(contact Jon to get a link). As seasonal workers both foreign and
domestic arrive, they are being tested and offered vaccinations.
So far this year, 7,183 ag workers have been tested and only 16
were positive with no positives since February. All rules and
requirements remain in effect. This will not be the last disruption to our agriculture and food system whether it logistical, a
public health issue, or political or conflict driven interruption
in the world. They have learned what it means to be essential
and how to adapt and be flexible.
The program ended with Rotarians Are Going Places with a
picture of Carolyn and Lorna in the new Rotary office.
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