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'ÅÏÒÇÉÅ  /ȭ$ÅÅÇÁÎ ÉÎÆÏÒÍÅÄ ÕÓ ÔÈÁÔ *ÏȤ
ÓÅÐÈ 0ÁÔÒÉÃË #ÏÎÎÅÌÌÙȭÓ ÒÏÏÔÓ ÉÎ )ÒÅÌÁÎÄ 
ÇÏ ÂÁÃË ÔÈÏÕÓÁÎÄÓ ÏÆ ÙÅÁÒÓ ÔÏ ÔÈÅ ÔÉÍÅ ÏÆ 
3ÔȢ 0ÁÔÒÉÃË ÁÎÄ ÔÈÅ #ÉÔÙ ÏÆ !ÒÍÁÇÈȢ    
 
*ÏÅȭÓ -ÏÔÈÅÒ ÉÎÆÏÒÍÅÄ ÈÅÒ ÓÏÎ ÏÆ ÔÈÅ 
ÄÁÒË ÄÁÙÓ ÏÆ ÔÈÅ )ÒÉÓÈ ÐÏÔÁÔÏ ÆÁÍÉÎÅ 
ɉρψτυ -ρψτωɊȢ  4ÈÅ #ÏÎÎÅÌÌÙ ÆÁÍÉÌÙ ÄÉÄ 
ÎÏÔ ÌÅÁÖÅ )ÒÅÌÁÎÄ ÉÎÓÔÅÁÄ *ÏÅȭÓ τ ÔÉÍÅ 
ÇÒÅÁÔ 'ÒÁÎÄÆÁÔÈÅÒ ÐÁÄÄÌÅÄ ÏÖÅÒ ÔÏ 3ÃÏÔȤ
ÌÁÎÄ ÁÎÄ ÍÁÒÒÉÅÄ Á ÌÁÎÄÏ×ÎÅÒȭÓ $ÁÕÇÈȤ
ÔÅÒ ÔÈÅÒÅÂÙ ÇÕÁÒÁÎÔÅÅÉÎÇ ÔÈÅ ÆÁÍÉÌÙ ÆÏÏÄȟ 
ÓÈÅÌÔÅÒ ÁÎÄ ÆÕÔÕÒÅ ÐÒÏÓÐÅÒÉÔÙȢ 
   
*ÏÅ ÉÓ ÇÏÉÎÇ ÔÏ ÓÐÅÁË ÔÏ ÕÓ ÔÏÄÁÙ ÏÎ ÔÈÅ 
ÈÉÓÔÏÒÙ ÏÆ 3ÔȢ 0ÁÔÒÉÃËȠ ÈÉÓ ÌÉÆÅȟ ÈÉÓ ÁÃÃÏÍȤ
ÐÌÉÓÈÍÅÎÔÓ ÁÎÄ ÈÉÓ ÐÏÓÉÔÉÏÎ ÁÓ Á ÌÅÇÅÎÄȤ
ÁÒÙ ÍÁÒËÅÔÉÎÇ ÂÒÁÎÄ ÆÏÒ ÏÖÅÒ ςπππ ÙÅÁÒÓȢ   
 
 

https://bit.ly/2IKLlVc
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*ÏÅ #ÏÎÎÅÌÌÙ ÂÅÇÁÎ ÂÙ ÓÁÙÉÎÇ ÔÈÁÔ ÏÎ 3Ô 0ÁÔÒÉÃËȭÓ $ÁÙ ×Å 
×ÅÁÒ Á 3ÈÁÍÒÏÃËȟ -ÁÒÃÈ ÉÎ ÐÁÒÁÄÅÓȟ -ÁÙÂÅ ÄÒÉÎË Á ÇÒÅÅÎ 
ÂÅÅÒ ÁÎÄ ÃÅÌÅÂÒÁÔÅ ÏÕÒ ȰÃÏÌÌÅÃÔÉÖÅȱ )ÒÉÓÈ ÉÄÅÎÔÉÔÙ ÔÈÒÏÕÇÈ ÍÕȤ
ÓÉÃȟ ÐÁÒÔÉÅÓ ÁÎÄ ÇÏÏÄ ÆÕÎȢ  
 
!ÒÏÕÎÄ ÔÈÅ ×ÏÒÌÄȟ ÉÎÔÅÒÎÁÔÉÏÎÁÌ ÉÃÏÎÓ ÌÉËÅ ÔÈÅ (ÕÄÓÏÎ 2ÉÖÅÒȟ 
ÔÈÅ %ÉÆÆÅÌ 4Ï×ÅÒ ÁÎÄ ÔÈÅ 3ÙÄÎÅÙ /ÐÅÒÁ (ÏÕÓÅ ÁÒÅ ÁÌÌ ÂÁÔÈÅÄ ÉÎ ÇÒÅÅÎ ÉÎ ÃÅÌÅȤ
ÂÒÁÔÉÏÎȢ 
 
4ÈÅÒÅ ÁÒÅ ÍÁÎÙ ÍÁÒËÅÔÅÒÓ ÉÎ ÔÈÉÓ ÒÏÏÍ ÁÎÄ ) ×ÁÎÔ ÙÏÕ ÐÅÏÐÌÅ ɉÙÅÓȟ ÙÏÕ ÐÅÏȤ
ÐÌÅɊ ÉÎ ÐÁÒÔÉÃÕÌÁÒ ÔÏ ÔÈÉÎË ÁÂÏÕÔ ÔÈÅ ÂÒÁÎÄ ÏÆ 3ÔȢ ÐÁÄÄÙ ÁÎÄ ÈÏ× ÉÔ ÉÓ ÒÅÁÌÌÙ 
ÔÈÅ ÅÎÖÙ ÏÆ ÅÖÅÒÙ ÍÁÒËÅÔÉÎÇ ÍÁÎÁÇÅÒȢ  !ÎÄ ÔÈÉÎË ÁÂÏÕÔ ÔÈÉÓȣ 3Ô 0ÁÔÒÉÃË ×ÁÓ 
ÎÅÉÔÈÅÒ #ÈÒÉÓÔÉÁÎ ÎÏÒ )ÒÉÓÈȢ  3Ô 0ÁÔÒÉÃËȭÓ ÈÁÓ ÂÏÔÈ ÌÏÃÁÌ ÁÎÄ ÉÎÔÅÒÎÁÔÉÏÎÁÌ ÁÐȤ

ÐÅÁÌȟ ÉÔ ÉÓ ÃÌÅÁÒÌÙ ÉÄÅÎÔÉПÉÁÂÌÅ ÁÎÄ ÉÓ ÁÎ ÁÔÔÒÁÃÔÉÖÅ ÃÅÌÅÂÒÁÔÉÏÎ ÔÏ ÁÌÍÏÓÔ ÅÖÅÒÙÏÎÅ ɀ ÂÕÔ ÅÓÐÅÃÉÁÌÌÙ ÓÏ ×ÉÔÈ ÔÈÏÓÅ ÏÆ 
ÙÏÕ ×ÈÏ ÁÒÅ )ÒÉÓÈȟ ÏÎÌÙ ÉÎ ÓÐÉÒÉÔȢ  )Ô ÉÓ Á ςȟπππ ÙÅÁÒ ÏÌÄ ÐÁÒÔÙ ÆÏÃÕÓÅÄ ÁÒÏÕÎÄ Á )ÒÉÓÈ ÉÃÏÎ ×ÈÏ ×ÁÓ ÁÃÔÕÁÌÌÙ "ÒÉÔÉÓÈȢ 
 
4ÈÅ ÑÕÅÓÔÉÏÎ ÒÅÍÁÉÎÓ ɀ ×ÈÏ ×ÁÓ ÔÈÅ ÒÅÁÌ 3Ô 0ÁÔÒÉÃËȩ  7ÈÙ ÉÓ ÈÅ ÃÒÅÄÉÔÅÄ ÂÅÙÏÎÄ ÁÌÌ ÏÔÈÅÒÓȟ ×ÉÔÈ ÃÏÎÖÅÒÔÉÎÇ )ÒÅÌÁÎÄ 
ÔÏ #ÈÒÉÓÔÉÁÎÉÔÙȩ  )ÒÅÌÁÎÄ ×ÁÓ ÁÆÔÅÒ ÁÌÌ ËÎÏ×Î ÁÓ ÔÈÅ ÉÓÌÁÎÄ ÏÆ ÓÁÉÎÔÓ ÁÎÄ ÓÃÈÏÌÁÒÓ ÁÎÄ ÔÈÅÙ ÈÁÄ ÍÁÎÙ ÈÏÌÙ ÐÅÏÐÌÅ 
ÌÉËÅ 3Ô "ÒÉÇÉÄȟ 3Ô "ÒÅÎÄÁÎȟ 3Ô +ÅÖÉÎ ÁÎÄ 3ÔȢ "ÅÒÎÁÒÄȟ ×ÈÏ ÁÌÌ ÃÏÎÔÒÉÂÕÔÅÄ ÔÏ ÔÈÅ ÅÓÔÁÂÌÉÓÈÍÅÎÔ ÏÆ ÔÈÅ )ÒÉÓÈ #ÈÒÉÓÔÉÁÎ 
)ÄÅÎÔÉÔÙȢ 
 
3Ô 0ÁÔÒÉÃË ×ÁÓ ÂÏÒÎ ÉÎ 2ÏÍÁÎ "ÒÉÔÁÉÎ ÁÒÏÕÎÄ ÔÈÅ ÅÎÄ ÏÆ ÔÈÅ τÔÈ ÃÅÎÔÕÒÙȟ σψω ÔÏ ÂÅ ÅØÁÃÔȢ  (Å ×ÁÓ ÆÒÏÍ Á ÐÒÅÓÔÉÇÉÏÕÓ 
ÆÁÍÉÌÙ ÁÎÄ ÈÉÓ ,ÁÔÉÎ ÎÁÍÅ ×ÁÓ 0ÁÔÒÉÃÉÕÓ ×ÈÉÃÈ ÍÅÁÎÓ ȰÎÏÂÌÅ ÏÆ ÔÈÅ 0ÁÔÒÉÃÉÁÎ ÃÌÁÓÓȱȢ  !Ô ÔÈÁÔ ÔÉÍÅȟ 2ÏÍÁÎ "ÒÉÔÁÉÎ 
×ÁÓ ÌÁÒÇÅÌÙ #ÈÒÉÓÔÉÁÎ ÁÎÄ ÈÉÓ ÐÁÒÅÎÔÓ ×ÅÒÅ 2ÏÍÁÎ ÃÉÔÉÚÅÎÓȢ  !ÎÄ ×ÈÉÌÅ ÈÉÓ ÆÁÔÈÅÒ ×ÁÓ ÔÈÅ ÄÅÁÃÏÎ ÏÆ ÔÈÅ ÌÏÃÁÌ 
ÃÈÕÒÃÈȟ 9ÏÕÎÇ 0ÁÔÒÉÃË ÈÁÄ ÎÏ ÉÎÔÅÒÅÓÔ ÉÎ ÒÅÌÉÇÉÏÎ ÁÎÄ ÉÎÔÅÒÅÓÔÉÎÇÌÙ ÁÓ ×ÁÓ ÃÕÓÔÏÍ ÁÔ ÔÈÅ ÔÉÍÅȟ ÈÉÓ ÆÁÍÉÌÙ Ï×ÎÅÄ 
ÓÅÖÅÒÁÌ ÓÌÁÖÅÓȢ 
 
$ÕÒÉÎÇ ÔÈÁÔ ÔÉÍÅȟ 2ÏÍÅ ÐÕÌÌÅÄ ÂÁÃË ÔÈÅÉÒ ÌÅÇÉÏÎÓȟ ÌÅÁÖÉÎÇ "ÒÉÔÁÉÎ ÔÏ ÍÁÒÁÕÄÉÎÇ ÇÁÎÇÓȢ  2ÁÉÄÉÎÇ ÐÁÒÔÉÅÓ ÐÒÏÍÉÓÅÄ 
ÃÁÔÔÌÅȟ ПÉÎÅ ÃÌÏÔÈ ÁÎÄ ÇÏÌÄ ÁÎÄ ɀ ÏÆ ÃÏÕÒÓÅ ɀ ÓÌÁÖÅÓȢ 7ÈÅÎ 0ÁÔÒÉÃË ×ÁÓ Á ÔÅÅÎÁÇÅȟ ÈÅ ×ÁÓ ËÉÄÎÁÐÐÅÄ ÄÕÒÉÎÇ Á ÒÁÉÄÉÎÇ 
ÐÁÒÔÙ ÁÎÄ ÔÁËÅÎ ÔÏ ÐÁÇÁÎ )ÒÅÌÁÎÄ ÔÏ ×ÏÒË ÁÓ Á ÓÌÁÖÅ ÔÏ ÈÅÒÄ ÁÎÄ ÔÅÎÄ ÔÏ ÓÈÅÅÐȢ  +).$ /& ,)+% /2'!.):).' 6/4Ȥ
%23 ). /.4!2)/ȣ 
 
7ÈÉÌÅ ÉÎ ÓÌÁÖÅÒÙȟ ÈÅ ÂÅÃÁÍÅ ÖÅÒÙ ÄÅÖÏÕÔ ÁÎÄ ÐÒÁÙÅÄ ÅÖÅÒÙ ÄÁÙȢ  (Å ×ÁÓ ÈÅÌÄ ÆÏÒ ÁÂÏÕÔ φ ÙÅÁÒÓȢ (Å ÌÅÁÒÎÅÄ ÔÈÅ ÌÁÎȤ
ÇÕÁÇÅ ÁÎÄ ÐÒÁÃÔÉÃÅÓ ÏÆ ÔÈÅ ÐÅÏÐÌÅ ×ÈÏ ÈÅÌÄ ÈÉÍȢ  %ÖÅÎÔÕÁÌÌÙȟ ÁÔ ÔÈÅ ÁÇÅ ÏÆ ÁÂÏÕÔ ςπȟ ÈÅ ÅÓÃÁÐÅÄ ÂÁÃË ÔÏ "ÒÉÔÁÉÎ ÏÎ Á 
ÐÉÒÁÔÅ ÓÈÉÐ ÎÏ ÌÅÓÓ ÁÎÄ ÅÖÅÎ ÔÈÁÔ ÓÔÏÒÙ ÉÓ ÏÆ ÉÎÔÅÒÅÓÔȢ ȰÈÅ ×ÁÌËÅÄ ςππ ÍÉÌÅÓ ÔÏ Á ÐÌÁÃÅ ÈÅ ÈÁÄ ÎÅÖÅÒ ÂÅÅÎ ÂÅÆÏÒÅȢ  
4ÈÅÒÅ ×ÁÓ Á ÓÈÉÐ ÔÈÅÒÅ ÔÈÁÔ ÈÅ ÔÒÉÅÄ ÔÏ ÂÏÁÒÄ ÂÕÔ ÔÈÅ ÂÁÒÂÁÒÉÁÎÓ ×ÏÕÌÄ ÎÏÔ ÌÅÔ ÈÉÍ ÏÎ ÂÏÁÒÄ ÕÎÌÅÓÓ ÈÅ ÐÁÒÔÉÃÉÐÁÔÅÄ 
ÉÎ Á ÐÁÇÁÎ ÒÉÔÕÁÌȢ  (Å ÒÅÆÕÓÅÄ ÁÎÄ ÔÈÅÙ ×ÏÕÌÄ ÎÏÔ ÌÅÔ ÈÉÍ ÂÏÁÒÄ ÔÈÅ ÓÈÉÐȢ  (Å ×ÁÌËÅÄ Á×ÁÙ ÐÒÁÙÉÎÇ ÁÎÄ ÂÅÆÏÒÅ ÈÅ 
×ÅÎÔ ÖÅÒÙ ÆÁÒȟ ÔÈÅÙ ÃÁÌÌÅÄ ÈÉÍ ÂÁÃË ÁÎÄ ×ÅÌÃÏÍÅÄ ÈÉÍ ÁÂÏÁÒÄȢ 4ÈÅ ÔÒÉÐ ÉÎ ÔÈÏÓÅ ÄÁÙÓ ÔÏÏË ÔÈÒÅÅ ÄÁÙÓ ÔÏ ÃÒÏÓÓ ÔÈÅ 
ÓÅÁ ÁÎÄ ÏÎÃÅ ÔÈÅÙ ÌÁÎÄÅÄ ÄÉÓÃÏÖÅÒÅÄ ÔÈÅÙ ×ÅÒÅ ÌÏÓÔȢ  0ÁÔÒÉÃË ×ÁÌËÅÄ ÏÎ ÌÁÎÄ ×ÉÔÈ ÔÈÅ ÃÒÅ× ÆÏÒ Á ÍÏÎÔÈ ÉÎ ÕÎÉÎÈÁÂȤ
ÉÔÅÄ ÓÐÁÃÅȢ  &ÏÏÄ ÒÁÎ ÏÕÔ ÁÎÄ ÔÈÅ ÃÁÐÔÁÉÎ ÁÓËÅÄ 0ÁÔÒÉÃË ÔÏ ÁÐÐÅÁÌ ÔÏ ÈÉÓ ÇÏÄȢ  0ÁÔÒÉÃË ÓÁÉÄȟ Ȱ"Å ÃÏÎÖÅÒÔÅÄ ÂÙ ÆÁÉÔÈ ÁÌÌ 
ÙÏÕÒ ÈÅÁÒÔ ÔÏ ÍÙ ,ÏÒÄ 'ÏÄȟ ÂÅÃÁÕÓÅ ÎÏÔÈÉÎÇ ÉÓ ÉÍÐÏÓÓÉÂÌÅ ÆÏÒ (ÉÍȣȱ 
 
0ÁÔÒÉÃË ÐÒÅÄÉÃÔÅÄ ÔÈÁÔ ÔÈÅ ÆÏÏÄ ×ÏÕÌÄ ÓÏÏÎ ÁÐÐÅÁÒȟ ÁÎÄ Á ÈÅÒÄ ÏÆ ×ÉÌÄ ÐÉÇÓ ÒÁÎ ÁÃÒÏÓÓ ÔÈÅ ÐÁÒÔÙȢ  4ÈÅ ÍÅÎ ËÉÌÌÅÄ 
ÁÎÄ ÆÅÁÓÔÅÄȢ  %ÖÅÎÔÕÁÌÌÙ 0ÁÔÒÉÃË ×ÁÓ ÒÅÕÎÉÔÅÄ ×ÉÔÈ ÈÉÓ ÆÁÍÉÌÙȢ 
 
,ÁÔÅÒ ÈÅ ÔÒÁÉÎÅÄ ÉÎ Á ÍÏÎÁÓÔÅÒÙ ÉÎ 'ÁÕÌ ÁÎÄ ÈÁÄ Á ÄÒÅÁÍ ÉÎ ×ÈÉÃÈ ÈÅ ÅÎÖÉÓÉÏÎÅÄ Á ÃÁÌÌ ÆÏÒ ÈÅÌÐ ÆÒÏÍ ÔÈÅ ÐÅÏÐÌÅ ÏÆ 
)ÒÅÌÁÎÄȢ  3ÐÅÃÉПÉÃÁÌÌÙȟ 6ÉÃÔÏÒÉÕÓ ÁÐÐÅÁÒÅÄ ÁÎÄ ÇÁÖÅ ÈÉÍ ÌÅÔÔÅÒÓȟ ÏÎÅ ÏÆ ×ÈÉÃÈ ÒÅÁÄ Ȱ4ÈÅ 6ÏÉÃÅ ÏÆ ÔÈÅ )ÒÉÓÈȱȢ  4ÈÅ ÖÏÉÃȤ
ÅÓ ÏÆ ÔÈÏÓÅ ÐÅÏÐÌÅ ÈÅ ÈÁÄ ËÎÏ×Î ÄÕÒÉÎÇ ÈÉÓ ÃÁÐÔÉÖÉÔÙ ÃÁÌÌÅÄ ÏÕÔ ÔÏ ÈÉÍȣ )Ô ×ÅÎÔ ÓÏÍÅÔÈÉÎÇ ÌÉËÅ ÔÈÉÓȣȢ ,!34 #!,,ȣ

,!34 #!,, &/2 !,#/(/,Ȧ *ÕÓÔ ËÉÄÄÉÎÇȢ (Å ÁÃÔÕÁÌÌÙ ÓÁÉÄ Ȱ(Å ×ÈÏ ÇÁÖÅ ÈÉÓ ÌÉÆÅ ÆÏÒ ÙÏÕȟ ÉÓ ÈÅ ×ÈÏ 
ÓÐÅÁËÓ ×ÉÔÈÉÎ ÙÏÕȱȢ 
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3Ô 0ÁÔÒÉÃË ÒÅÔÕÒÎÅÄ ÔÏ ÔÈÅ ÐÌÁÃÅ ÏÆ ÔÈÉÓ ÃÁÐÔÕÒÅ ÁÓ Á ÍÉÓÓÉÏÎÁÒÙȟ ПÉÒÓÔ ÁÓ Á ÐÒÉÅÓÔ ÁÎÄ ÁÆÔÅÒ ÁÓ Á ÂÉÓÈÏÐȢ  &ÏÒ ÔÈÅ ÎÅØÔ τπ 
ÙÅÁÒÓȟ ÈÅ ÔÒÁÖÅÌÅÄ ÔÈÒÏÕÇÈÏÕÔ ÔÈÅ ÌÁÎÄ ÐÒÅÁÃÈÉÎÇ ÁÎÄ ÃÏÎÖÅÒÔÉÎÇ ÐÅÏÐÌÅ ÔÏ #ÈÒÉÓÔÉÁÎÉÔÙȢ (Å ÕÓÅÄ ÔÏ ÐÒÅÁÃÈ ÁÔ ÎÉÇÈÔ 
ÂÙ ÂÏÎПÉÒÅÓ ÁÎÄ ÅÖÅÎÔÕÁÌÌÙ ÉÎÃÏÒÐÏÒÁÔÅÄ ÔÈÅ ÓÕÎ ÉÎÔÏ ÔÈÅ ÓÉÇÎ ÏÆ ÔÈÅ ÃÒÏÓÓ ÁÎÄ ÃÒÅÁÔÅÄ ÔÈÅ #ÅÌÔÉÃ #ÒÏÓÓȢ 
 
(Å ÓÐÅÎÔ ÈÉÓ ÌÉÆÅ ÂÕÉÌÄÉÎÇ ÃÈÕÒÃÈÅÓȟ ÌÉÖÉÎÇ ÉÎ ÐÏÖÅÒÔÙ ÁÎÄ ÅÎÄÕÒÉÎÇ ÍÕÃÈ ÓÕÆÆÅÒÉÎÇ ÁÎÄ ÈÁÒÄÓÈÉÐÓ ÆÏÒ ÔÈÅ ÓÁËÅ ÏÆ 
#ÈÒÉÓÔȢ  ,ÅÇÅÎÄ ÈÁÓ ÉÔ ÔÈÁÔ 3Ô 0ÁÔÒÉÃË ÕÓÅÄ ÔÈÅ ÓÈÁÍÒÏÃË ÔÏ ÅØÐÌÁÉÎ ÔÈÅ ÈÏÌÙ ÔÒÉÎÉÔÙ ÁÎÄ ÈÁÓ ÂÅÅÎ ÁÓÓÏÃÉÁÔÅÄ ×ÉÔÈ ÈÉÍ 
ÁÎÄ ÔÈÅ )ÒÉÓÈ ÅÖÅÒ ÓÉÎÃÅȢ 
 
2ÅÇÁÒÄÉÎÇ ÄÒÉÖÉÎÇ ÔÈÅ ÓÎÁËÅÓ ÏÕÔ ÏÆ )ÒÅÌÁÎÄȣ) ÄÏÕÂÔ ÔÈÁÔ ÅÖÅÒ ÈÁÐÐÅÎÅÄ ÁÓ ÔÈÅÒÅ ÁÒÅ ÎÏ ÓÎÁËÅÓ ÉÎ )ÒÅÌÁÎÄȢ  2ÁÔÈÅÒȟ 
ÔÈÉÓ ÉÓ Á ÒÅÆÅÒÅÎÃÅ ÏÒ ÍÅÔÁÐÈÏÒ ÁÓ ÓÎÁËÅÓ ÉÎ ÔÈÅ ÂÉÂÌÅ ÒÅÐÒÅÓÅÎÔ ÅÖÉÌ ÓÏ 3Ô 0ÁÔÒÉÃË ÄÒÏÖÅ ÏÕÔ ÅÖÉÌ ÁÎÄ ÂÒÏÕÇÈÔ ÉÎ #ÈÒÉÓȤ
ÔÉÁÎÉÔÙȢ  4ÈÉÓ ÈÅ ÄÉÄ ÁÃÃÏÍÐÌÉÓÈȢ  4ÈÅÒÅ ÁÒÅ ÏÎÌÙ Ô×Ï ÓÏÕÒÃÅÓ ÏÆ ÈÉÓ ×ÒÉÔÉÎÇÓȣÈÉÓ ÃÏÎÆÅÓÓÉÏÎ ×ÈÉÃÈ ÈÅ ×ÒÏÔÅ ÎÅÁÒ ÔÈÅ 
ÅÎÄ ÏÆ ÔÈÉÓ ÌÉÆÅ ÁÎÄ ÌÅÔÔÅÒÓ ÔÏ ÔÈÅ 3ÏÌÄÅÒÓ ÏÆ #ÏÒÏÔÉÃÕÓ ɉ#/$/ 4) #53Ɋ ×ÈÅÒÅ ÈÅ ÄÅÃÒÉÅÓ ÔÈÅ ÐÒÁÃÔÉÃÅ ÏÆ ÔÁËÉÎÇ ÓÌÁÖÅÓȢ  
 
)ÍÐÏÒÔÁÎÔÌÙ ɀ ÈÅ ÁÌÓÏ ÅÓÔÁÂÌÉÓÈÅÄ Á ÃÈÕÒÃÈ ÉÎ !ÒÍÁÇÈȢ  4ÈÉÓ ×ÁÓ ÌÁÔÅÒ ÔÏ ÂÅÃÏÍÅ ÔÈÅ ÅÃÃÌÅÓÉÁÓÔÉÃÁÌ ÃÁÐÉÔÁÌ ÏÆ )ÒÅÌÁÎÄȢ 
 .Ï× ÉÔ ×ÏÕÌÄ ÈÁÖÅ ÂÅÅÎ ÑÕÉÔÅ ÌÉËÅÌÙ ÔÈÁÔ ×Å ×ÏÕÌÄ ÎÏÔ ÈÁÖÅ ÈÅÁÒÄ ÍÏÒÅ ÏÆ 3Ô 0ÁÔÒÉÃË ×ÅÒÅ ÉÔ ÎÏÔ ÆÏÒ ÔÈÅ ÓÕÂÓÅÑÕÅÎÔ 
×ÒÉÔÅÒÓ ɀ ÄÁÒÅ ) ÃÁÌÌ ÔÈÅÍ ÃÏÐÙ×ÒÉÔÅÒÓȩȩ !ÎÄ ÔÈÅÉÒ ÎÅÅÄ ÔÏ ÅÌÅÖÁÔÅ ÔÈÅ ÉÍÐÏÒÔÁÎÃÅ ÏÆ ÁÎÙÏÎÅ ÁÓÓÏÃÉÁÔÅÄ ×ÉÔÈ ÔÈÅ !ÒȤ
ÍÁÇÈȢ 
 
σππ ÙÅÁÒÓ ÁÆÔÅÒ 3Ô 0ÁÔÒÉÃËȟ Á ÈÕÍÂÌÅ ÍÏÎË ÂÙ ÔÈÅ ÎÁÍÅ ÏÆ -ÕÉÒÃÈÕ  ɉ-% 9/52 #(%7Ɋ ×ÁÓ ÃÏÍÍÉÓÓÉÏÎÅÄ ÔÏ ×ÒÉÔÅ 
ÔÈÅ ,ÉÆÅ ÏÆ 3Ô 0ÁÔÒÉÃË ÁÎÄ ÄÉÄ ÈÅ ÔÁËÅ ÈÉÓ ÊÏÂ ÓÅÒÉÏÕÓÌÙȢ  (Å ÔÏÌÄ ÔÈÅ ÓÔÏÒÙ ÏÆ 0ÁÔÒÉÃË ×ÉÔÈ ÐÌÅÎÔÙ ÏÆ ÅÍÂÅÌÌÉÓÈÍÅÎÔ ÁÎÄ 
0ÁÔÒÉÃË ÅÍÅÒÇÅÓ ÆÒÏÍ -ÕÉÒÃÈÕȭÓ ÂÏÏË ÁÓ Á ËÉÎÄ ÏÆ ÓÕÐÅÒ ÈÅÒÏȢ  0ÁÔÒÉÃË ÉÓ ÁÂÌÅ ÔÏ ÃÏÍÐÌÅÔÅ ×ÉÔÈ ÔÈÅ $ÒÕÉÄÓ ÁÎÄ ÕÓÅÓ 
ÂÅÔÔÅÒ ÍÁÇÉÃ ÔÏ ÏÖÅÒÃÏÍÅ ÔÈÅÍȢ  !ÌÌ ÔÈÉÓ ÃÅÒÔÁÉÎÌÙ ÈÅÌÐÅÄ ÔÈÅ ÁÐÐÅÁÌ ÏÆ !ÒÍÁÇÈ ÁÓ ÔÈÅ ÒÅÌÉÇÉÏÕÓ ÃÁÐÉÔÁÌ ÏÆ )ÒÅÌÁÎÄȢ 
)Î ÌÁÔÅÒ ÃÅÎÔÕÒÉÅÓȟ ÍÁÎÙ ÏÔÈÅÒ ÓÔÏÒÉÅÓ ÁÎÄ ÔÒÁÄÉÔÉÏÎÓ ÓÕÃÈ ÁÓ ×ÅÁÒÉÎÇ ÏÆ ÇÒÅÅÎȟ ÔÈÅ ÓÈÁÍÒÏÃËȟ ÔÈÅ ÂÁÎÉÓÈÉÎÇ ÏÆ ÓÎÁËÅÓ 
ÁÎÄ ÔÈÅ ÉÍÐÏÒÔÁÎÃÅ ÏÆ ÐÁÒÁÄÅÓ ÏÎÌÙ ÇÒÅ× ÂÉÇÇÅÒ ÄÕÅ ÔÏ ÔÈÅ ÆÏÌË ÐÒÁÃÔÉÃÅÓ ÏÆ ÔÈÅ ÔÉÍÅȢ 
 
)Î .9# ÆÏÒ ÅØÁÍÐÌÅȟ ÔÈÅ 3ÔȢ 0ÁÔÒÉÃËȭÓ $ÁÙ 0ÁÒÁÄÅ ×ÁÓ ÏÒÉÇÉÎÁÌÌÙ ÓÔÁÒÔÅÄ ÂÙ ÈÏÍÅÓÉÃË )ÒÉÓÈ ÓÏÌÄÉÅÒÓ ÏÆ ÔÈÅ "ÒÉÔÉÓÈ ÍÉÌÉȤ
ÔÁÒÙ ÓÅÒÖÉÎÇ ÉÎ ÔÈÅ !ÍÅÒÉÃÁÎ ÃÏÌÏÎÉÅÓȢ  4ÈÅ ÃÏÌÏÕÒ ÇÒÅÅÎ ÈÁÄ ÂÅÅÎ ÂÁÎÎÅÄ ÉÎ "ÒÉÔÁÉÎ ÂÕÔ ÉÔ ÂÅÃÁÍÅ ÖÅÒÙ ÐÏÐÕÌÁÒ ÏÕÔȤ
ÓÉÄÅ ÏÆ "ÒÉÔÁÉÎ ÅÓÐÅÃÉÁÌÌÙ ÉÎ ÔÈÅÓÅ ÐÁÒÁÄÅÓȢ  4ÈÅÒÅ ÁÒÅ ÎÏ ПÌÏÁÔÓ ÁÎÄ ÎÏ ÖÅÈÉÃÌÅÓ ÁÎÄ ÓÔÒÉÃÔ ÒÅÇÕÌÁÔÉÏÎÓ ÁÒÏÕÎÄ ÔÈÅ ÏÒȤ
ÄÅÒ ÏÆ ÔÈÅ ÍÁÒÃÈÅÓȢ 
 
 ρÓÔ -  )ÒÉÓÈ ÉÎÆÁÎÔÒÙ ÏÆ .9 
 ςÎÄ - )ÒÉÓÈ ÓÏÃÉÅÔÉÅÓ ÏÆ .9 
 4ÈÅÎ - %ÖÅÒÙÏÎÅ ÅÌÓÅȣ+ ÏÆ #ȟ )ÒÉÓÈ ÄÁÎÃÅÒÓȟ ÐÏÌÉÃÅȟ ПÉÒÅȟ ÃÏÒÒÅÃÔÉÏÎÓ ÏÆПÉÃÅÒÓȟ ÕÎÉÖÅÒÓÉÔÉÅÓȟ ÅÖÅÎ ÈÉÇÈ ÓÃÈÏÏÌÓ ÁÎÄ 
 2ÏÔÁÒÙ #ÌÕÂÓȢ 
 
#ÕÒÒÅÎÔÌÙ ÔÈÅÒÅ ÁÒÅ ÏÖÅÒ ρυπȟπππ ÐÁÒÔÉÃÉÐÁÎÔÓ ÁÎÄ ÔÈÁÔ ÇÉÖÅÓ ÙÏÕ ÁÎ ÉÄÅÁ ÏÆ ÊÕÓÔ ×ÈÁÔ Á ÂÉÇ ÄÅÁÌ ÔÈÉÓ ÐÁÒÁÄÅ ÉÓȢ 
 
4ÈÅ ×ÏÒÌÄ×ÉÄÅ ÃÏÎÓÕÍÐÔÉÏÎ ÏÆ 'ÕÉÎÎÅÓÓ ÄÏÕÂÌÅÓ ÏÎ ÔÈÉÓ ÄÁÙ ÔÏ Á ÔÏÔÁÌ ÏÆ ρσ ÍÉÌÌÉÏÎ ÐÉÎÔÓȢ   )ÎÔÅÒÅÓÔÉÎÇÌÙȟ ÕÐ ÕÎÔÉÌ 
ρωφπȟ ÂÁÒÓ ×ÅÒÅ ÎÏÔ ÁÌÌÏ×ÅÄ ÔÏ ÏÐÅÎ ÉÎ )ÒÅÌÁÎÄ ÁÓ ÉÔ ×ÁÓ Á ÐÕÂÌÉÃ ÈÏÌÉÄÁÙȦ 
 
"Ù ÈÉÓ ÄÅÁÔÈ ÉÎ τφρ !$ȟ 3Ô 0ÁÔÒÉÃË ÈÁÄ ÆÏÕÎÄÅÄ ÏÖÅÒ σππ ÃÈÕÒÃÈÅÓ ÁÎÄ 
ÂÁÐÔÉÚÅÄ ρςπȟπππ ÂÅÌÉÅÖÅÒÓȢ  7Å ÈÁÖÅ ÍÕÃÈ ÔÏ ÌÅÁÒÎ ÆÒÏÍ ÔÈÉÓ ÈÕÍÂÌÅ 
ÁÎÄ ÐÉÏÕÓ ÍÁÎ ×ÈÏÓÅ ÄÅÖÏÔÉÏÎ ÔÏ #ÈÒÉÓÔ ÁÎÄ ÐÒÅÁÃÈÉÎÇ ÏÆ ÔÈÅ 'ÏÓÐÅÌ 
ÉÓ ÁÎ ÉÎÓÐÉÒÁÔÉÏÎ ÔÏ ÁÎÙ ÓÔÕÄÅÎÔ ÏÆ ÈÉÓÔÏÒÙȢ 
 
2ÏÓÅÌÙÎ /ȭ*ÁÃË  ÔÈÁÎËÅÄ *ÏÅ #ÏÎÎÅÌÌÙ ÁÎÄ (ÕÇÈ $ÅÌÁÎÅÙ ÆÏÒ 

ÂÒÉÎÇÉÎÇ 3ÔȢ 0ÁÔÒÉÃËȭÓ $ÁÙ ÁÌÉÖÅ ÆÏÒ ÁÌÌ ÏÆ ÕÓȢ   

Hugh Delaney and Lisa Fernandes accompanied us with two 
Irish songs on the song sheets on our table.   

Hugh closed with his inimitable version of ñDear olô Donegalò. 
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'ÏÏÄ ÁÆÔÅÒÎÏÏÎ 2ÏÔÁÒÉÁÎÓ ÁÎÄ ÆÒÉÅÎÄÓȢ -Ù ÎÁÍÅ ÉÓ #ÈÁÓ &ÉÌÉÐÓËÉ ÁÎÄ ÁÓ #ÌÕÂ 
0ÒÅÓÉÄÅÎÔ ÏÎ ÂÅÈÁÌÆ ÏÆ ÏÕÒ ÍÅÍÂÅÒÓÈÉÐ ) ×ÅÌÃÏÍÅ ÙÏÕ ÁÌÌ ÔÏ ÔÈÅ -ÁÒÃÈ ρςÔÈ 
ÍÅÅÔÉÎÇ ÏÆ ÔÈÅ 2ÏÔÁÒÙ #ÌÕÂ ÏÆ #ÁÌÇÁÒÙ ÁÔ 3ÔÁÍÐÅÄÅ 0ÁÒË 
 
0ÒÅÓÉÄÅÎÔ #ÈÁÓ ÉÎÄÉÃÁÔÅÄ ÔÈÁÔ ÔÈÅÙ ÁÒÅ ÉÎ ÃÏÍÍÕÎÉÃÁÔÉÏÎ ×ÉÔÈ ÔÈÅ 3ÔÁÍÐÅÄÅ 
×ÉÔÈ ÒÅÇÁÒÄ ÔÏ ÏÕÒ ÒÅÇÕÌÁÒ ÍÅÅÔÉÎÇÓ ÉÎ ÌÉÇÈÔ ÏÆ ÔÈÅ #/6)$ ÍÁÔÔÅÒȢ  *ÏÈÎ &ÉÔÚÓÉÍȤ
ÍÏÎÓ ÉÎÄÉÃÁÔÅÄ ÔÈÁÔ ×Å ÁÒÅ ÍÏÎÉÔÏÒÉÎÇ ÒÅÌÅÁÓÅÓ ÆÒÏÍ ÔÈÅ &ÅÄÅÒÁÌ ÁÎÄ 0ÒÏÖÉÎÃÉÁÌ 
(ÅÁÌÔÈ -ÉÎÉÓÔÒÉÅÓ ÁÓ ×ÅÌÌȢ 0ÒÅÓÉÄÅÎÔ #ÈÁÓ ÉÎÄÉÃÁÔÅÄ ÔÈÁÔ ÔÈÅ "ÏÁÒÄ ×ÉÌÌ ÂÅ ÍÅÅÔȤ
ÉÎÇ ÏÎ -ÏÎÄÁÙ ÅÖÅÎÉÎÇ ÁÎÄ ÔÈÅÙ ×ÉÌÌ ÃÏÎÓÉÄÅÒ ÔÈÅ ÑÕÅÓÔÉÏÎ ÁÂÏÕÔ ÍÅÅÔÉÎÇ ÎÅØÔ 
×ÅÅË ÁÎÄ ÂÅÙÏÎÄȢ  0ÒÅÓȢ #ÈÁÓ ×ÉÌÌ ÉÎÆÏÒÍ ÔÈÅ ÍÅÍÂÅÒÓÈÉÐ ÁÓ ÓÏÏÎ ÁÓ ÁÎÙ ÄÅÃÉȤ
ÓÉÏÎ ÉÓ ÍÁÄÅȢ  0ÌÅÁÓÅ ×ÁÔÃÈ ÙÏÕÒ ÅÍÁÉÌÓ ÏÎ Á ÒÅÇÕÌÁÒ ÂÁÓÉÓȢ   

 
4ÈÉÓ ÄÁÙ ÉÎ (ÉÓÔÏÒÙȡ #ÏÎÎÅÌÌÙȾ&ÉÔÚÐÁÔÒÉÃË ÁÎÃÅÓÔÒÙȡ  
ρφψωȡ4ÈÅ "ÁÔÔÌÅ ÏÆ ÔÈÅ "ÏÙÎÅ ÂÅÇÁÎ ×ÈÉÃÈ ÉÓ ÏÆÔÅÎ ÃÁÌÌÅÄ 4ÈÅ 7ÁÒ ÏÆ 4×Ï +ÉÎÇÓȡ *ÁÍÅÓ )) ɉ#ÁÔÈÏÌÉÃɊ ÁÎÄ 7ÉÌÌÉÁÍ 
ɉ0ÒÏÔÅÓÔÁÎÔɊ ρς *ÕÌÙ ÐÁÒÁÄÅ ÔÈÒÕ .ÏÒÔÈÅÒÎ )ÒÅÌÁÎÄ ÂÙ /ÒÁÎÇÅ /ÒÄÅÒ ÐÒÏÃÌÁÉÍÉÎÇ ÔÈÅ ÖÉÃÔÏÒÙ ÏÆ 7ÉÌÌÉÁÍȢ 7ÉÌȤ
ÌÉÁÍ ×ÁÓ 3ÔÁÄÈÏÌÄÅÒ ÏÆ $ÕÔÃÈ 2ÅÐÕÂÌÉÃȢ (Å ÃÁÍÅ ÆÒÏÍ ÔÈÅ .ÅÔÈÅÒÌÁÎÄÓ ÁÎÄ /ÒÁÎÇÅ ×ÁÓ ÔÈÅ ÃÏÌÏÒ ÏÆ ÔÈÅ $ÕÔÃÈ 
2ÏÙÁÌ ÈÏÕÓÅȢ 4ÈÅ /ÒÁÎÇÅÍÅÎ ÁÒÅ ÉÎ ÆÁÖÏÕÒ ÏÆ ÔÈÅ .ÏÒÔÈÅÒÎ )ÒÅÌÁÎÄ ÕÎÉÏÎ ×ÉÔÈ 5+ ÁÎÄ ÏÆ ÃÏÕÒÓÅ ÔÈÁÔ ÉÓ Á ÍÁÊÏÒ 
ÉÓÓÕÅ ÆÏÒ ÔÈÏÓÅ ×ÈÏ ×ÁÎÔ Á ÕÎÉÔÅÄ )ÒÅÌÁÎÄȢ 

 
0ÌÅÁÓÅ ÊÏÉÎ ,ÉÓÁ &ÅÒÎÁÎÄÅÓ ÉÎ ÔÈÅ ÓÉÎÇÉÎÇ ÏÆ ÔÈÅ .ÁÔÉÏÎÁÌ !ÎÔÈÅÍ ÆÏÌÌÏ×ÅÄ ÂÙ 2ÏÔÁÒÙ 'ÒÁÃÅȢ  %ÎÊÏÙ ÙÏÕÒ ÌÕÎÃÈ 
 
(ÅÁÄ 4ÁÂÌÅȡ *ÏÅ #ÏÎÎÅÌÌÙȟ 'ÅÏÒÇÅ $ÅÅÇÁÎ ɉςωÔÈ 0ÒÅÓ ρωψσȾρωψτɊɊȟ 2ÏÓÅÌÙÎ *ÁÃËȟ (ÕÇÈ $ÅÌÁÎÅÙ ÁÎÄ )ÍÍÁ 
$ÉËÅ-3ÈÉÔÔÕ 

"ÕÌÌÅÔÉÎ %ÄÉÔÏÒȡ  'ÌÅÎÎ 0ÏÔÔÅÒ        0ÈÏÔÏÇÒÁÐÈÅÒȡ #ÈÁÄ (ÁÓÏÎ 
 

(ÅÁÌÔÈ ÁÎÄ 7ÅÌÌÎÅÓÓȡ 4ÈÅÒÅ ÉÓ ÎÏÔÈÉÎÇ ÎÅ× ÔÏ ÒÅÐÏÒÔ ÏÎ ÔÈÅ ÈÅÁÌÔÈ ÏÆ ÔÈÅ ÃÌÕÂ ÏÔÈÅÒ ÔÈÁÎ ÔÈÅ ÏÂÖÉÏÕÓ   0ÒÅÓÉÄÅÎÔ 
#ÈÁÓ ÉÎÆÏÒÍÅÄ ÕÓ ÔÈÁÔ %ÍÉÌÙ 3ÔÏËËÅ ×ÁÓ ÁÂÌÅ ÔÏ ÒÅÔÕÒÎ ÆÒÏÍ )ÔÁÌÙ ÁÎÄ ÔÈÁÔ ÔÈÅ 3ÔÏËËÅ ÆÁÍÉÌÙ ÉÓ ÇÏÉÎÇ ÔÏ ÅÎÔÅÒ Á 
ÖÏÌÕÎÔÁÒÙ ÑÕÁÒÁÎÔÉÎÅ ÐÅÒÉÏÄȢ   
 
  
6ÉÓÉÔÏÒÓ ÁÎÄ 'ÕÅÓÔÓȡ ,ÙÎÎ 4ÏÐÐ ÉÎÆÏÒÍÅÄ ÕÓ ÔÈÁÔ 
ËÎÏ×ÉÎÇ ÓÏÍÅÏÎÅ )ÒÉÓÈ ÃÏÕÌÄ ÂÒÉÎÇ ÙÏÕ ÇÏÏÄ ÌÕÃËȢ 
)Î ÁÄÄÉÔÉÏÎ ÔÏ ÈÁÖÉÎÇ Á 3ÈÁÍÒÏÃË ÒÅÍÅÍÂÅÒ ÔÈÁÔ 
3ÕÎÄÁÙ ÉÓ ÔÈÅ Ȱ)ÄÅÓ ÏÆ -ÁÒÃÈȦȦȦȱȢ  
 
$ÁÖÅ ,ÅÓÌÉÅ ɉ2# ÏÆ #ÁÌÇÁÒÙ $Ï×ÎÔÏ×ÎɊ ×ÁÓ ÏÕÒ 
ÏÎÌÙ 'ÕÅÓÔ ÔÏÄÁÙȢ 7Å ÔÈÅÎ ÊÏÉÎÅÄ ,ÉÓÁ ÉÎ ÔÈÅ ÓÉÎÇȤ
ÉÎÇ ÏÆ ÏÕÒ Ȱ7ÅÌÃÏÍÅ 3ÏÎÇȱ ÔÏ $ÁÖÅȢ 
 

 
 
 
υπȾυπ $ÒÁ×ȡ  *ÉÍ (ÕÔÃÈȤ
ÅÎÓ ÁÓËÅÄ )ÍÍÁ $ÉËÅ-
3ÈÉÔÔÕ ÔÏ ÄÒÁ× ÔÈÅ ×ÉÎÎÉÎÇ 
ÔÉÃËÅÔȢ  
 
*ÉÍ "ÌÁÄÏÎ ×ÏÎ ÔÈÅ Αρπς 
ÐÒÉÚÅ ÍÏÎÅÙȢ   
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3ÅÒÇÅÁÎÔ-!Ô-!ÒÍÓȡ 4ÏÍÍÙ "ÏÙ /ȭ7ÁÌÔÏÎȡ 4ÏÍÍÙ ÉÍÍÅÄÉÁÔÅÌÙ ПÉÎÅÄ ÁÎÙÏÎÅ ×ÈÏ ÈÁÄÎȭÔ ÐÕÒÃÈÁÓÅÄ ÄÒÁ× 
ÔÉÃËÅÔÓ ÆÏÒ ΑυȢππ ÅÁÃÈȢ 4ÏÍ ÓÈÁÒÅÄ ×ÉÔÈ ÕÓ ÔÈÅ ÍÅÁÎÉÎÇ ÏÆ ÔÈÅ Ȱ$ÅÖÉÔÔ .ÁÍÅȱ 
 
The Irish Devitt surname is derived from the Irish Gaelic Patronymic name "Mac Daibheid," which means son of 
David. The surname Devitt was first found in on the Inishowen peninsula, in County Donegal, where a sept of this 
name claim David O'Doherty (d. 1208,) a chief of Cenel Eoghain, as their ancestor. 
 
(Å ÔÈÅÎ ÓÅÌÅÃÔÅÄ ÖÁÒÉÏÕÓ ÃÌÕÂ ÍÅÍÂÅÒÓ ×ÈÏ ÈÁÄ Ȱ)ÒÉÓÈȱ ÌÉÎÅÁÇÅÓ ÏÒ ÃÏÎÎÅÃÔÉÏÎÓ ÁÎÄ ÐÒÏÃÅÅÄÅÄ ÔÏ ȰÐÉÃË ÔÈÅÉÒ 
ÐÏÃËÅÔÓȱ ×ÉÔÈ ÑÕÅÓÔÉÏÎÓ ÁÂÏÕÔ )ÒÉÓÈ ÇÅÏÇÒÁÐÈÙȟ ÁÎÄ ÉÄÅÎÔÉÆÙÉÎÇ ÃÌÕÂ ÍÅÍÂÅÒÓ ÉÎ Á ÈÏÃËÅÙ ÐÈÏÔÏȢ  #ÏÎÇÒÁÔÓ ÔÏ 
.ÏÒÍ $ÅÖÉÔÔ ×ÈÏÓÅ ÆÁÔÈÅÒ ×ÁÓ ÔÈÅ ÃÏÁÃÈ ÏÆ ÔÈÅ ÔÅÁÍȢ   

 
#ÏÍÍÕÎÉÃÁÔÉÏÎÓ /ÖÅÒÖÉÅ×ȡ .ÁÎÃÙ 3ÐÅÎÃÅ ÄÒÅ× ÏÕÒ ÁÔÔÅÎÔÉÏÎ ÔÏ ÔÈÅ ÒÅÆÏÒÍÁÔÉÏÎ 
ÏÆ ÔÈÅ #ÏÍÍÕÎÉÃÁÔÉÏÎÓ #ÏÍÍÉÔÔÅÅ ÔÈÁÔ ×ÁÓ ÆÏÒÍÅÒÌÙ ÃÈÁÉÒÅÄ ÂÙ 4ÏÂÙ /Ó×ÁÌÄ-
&ÅÌËÅÒȢ  3ÈÅ ÐÏÉÎÔÅÄ ÏÕÔ ÔÈÅ ÁÉÍÓ ÁÎÄ ÇÏÁÌÓ ÏÆ ÔÈÅ ÃÏÍÍÉÔÔÅÅ ÁÎÄ ÔÈÁÔ ÄÕÅ ÔÏ ÏÕÒ 
ÎÁÍÅ ÃÈÁÎÇÅ ÉÔ ×ÁÓ ÎÅÃÅÓÓÁÒÙ ÔÏ ÈÁÖÅ Á ÓÅÔ ÏÆ ÎÅ× ÌÏÇÏÓ ÁÖÁÉÌÁÂÌÅ ÔÏ ÔÈÅ ÃÌÕÂ ÁÎÄ ÉÔÓ 
ÃÏÍÍÉÔÔÅÅÓȢ .ÁÎÃÙ ÉÌÌÕÓÔÒÁÔÅÄ ÈÏ× ÌÏÇÏÓ ÒÅПÌÅÃÔ ÙÏÕÒ ÂÒÁÎÄÉÎÇ ÁÎÄ ÔÈÁÔ ×Å ÎÅÅÄ ÔÏ 
ÁÌ×ÁÙÓ ÂÅ Á×ÁÒÅ ÏÆ  ÔÈÉÓ ×ÈÅÎ ÔÁÌËÉÎÇ ÁÂÏÕÔ 2ÏÔÁÒÙ ÁÎÄ ÏÕÒ #ÌÕÂȢ    
 
(ÅÒÅ ÉÓ Á ÌÉÎË ÔÏ ÔÈÅ ÇÒÁÐÈÉÃÓ ÁÎÄ ÉÎÆÏÒÍÁÔÉÏÎ ÔÈÁÔ .ÁÎÃÙ ÐÒÅÓÅÎÔÅÄ ÂÙ 0Ï×ÅÒÐÏÉÎÔȡ 

Communications Committee - Rotary Brand Presentation  
 

 Announcements:  District Conference is coming up in May and the Club is sponsoring speaker Brad 
Gushue at one of the luncheons, for all you curlers out there.  He will be introduced by our Sherry Austin. 
 
Earl Huson reminded all SISP mentors that report cards are due for this yearôs first semester, and 
there are still a few outstanding from last year. 
    

0ÒÅÓÉÄÅÎÔ #ÈÁÓ ÃÌÏÓÅÄ ÔÈÅ ÍÅÅÔÉÎÇ ÉÎÆÏÒÍÉÎÇ ÅÖÅÒÙÏÎÅ ÔÈÁÔ ×Å ×ÉÌÌ ÂÅ ÎÏÔÉПÉÅÄ ÏÆ 
ÁÎÙ ÎÅ× ÉÎÆÏÒÍÁÔÉÏÎ ÒÅÇÁÒÄÉÎÇ #/6)$-ρω ÁÆÔÅÒ ÔÈÅ ÎÅØÔ ÂÏÁÒÄ ÍÅÅÔÉÎÇ 
 

https://www.houseofnames.com/blogs/surname-types#patronymic
http://en.wikipedia.org/wiki/Inishowen
http://en.wikipedia.org/wiki/County_Donegal
https://clubrunner.blob.core.windows.net/00000000952/en-ca/files/page/presentations-from-meetings/communications-committee---rotary-brand-prese/2020---RCCSP---Rotary-Brand---Comm-Committee.pdf
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IMMA DIKE -SHITTU: CLASSIFICATION TALK  

President Chas, Head Table, Fellow Rotarians and Guests: 
 
I am very lucky to be giving my classification talk on St Patrickès day because I 
have lived in Ireland and I know how special it is. I am Immaculata Nkem-
bunkem Dike-Shittu, I am a mother of two lovely Teenagers: Michael and Karen 
I am a Chartered Professional Accountant (CPA, CMA). I also hold an MBA des-
ignation. 
 
I was born in the South Eastern part of Nigeria. I am the middle child out of 5 
children. As a middle child I learned early in life to get on well with all sides. I 
know how it feels when my elder sister dismisses me with a wave of her hand 
because she considers me younger or when my parents add more chores to 
me because they see me as one of the older ones whereas I want to play like 
the younger ones. So; I learned very early in life to listen to all parties. That 
skill has helped me in life to adapt easily with diversity and probably landed 
me the job of the executor of my Fatherès will.  
 
 I see myself as a Citizen of the World because I have travelled to all the conti-
nents except the Arctic Antarctica. I have lived worked in Africa, Europe and North America and liked them all.  
 
Back in Nigeria, I worked at The African International Bank and left as a deputy manager to work with John 
McElhenny & Co., a firm of Chartered Accountants in Dublin. Here in Canada I have worked in various positions with 
Robert Half Finance as a Financial analyst, Treasury analyst and Senior Accountant. I have also worked with Questor 
Technology as a Senior Accountant. After Questor, I felt that I had enough and decided to go the route of every 
member of my Family which is to be an entrepreneur, so I founded Beacon Accounting Services in 2015. 
 
As a Chartered Professional Accountant I work in a different niche helping small and medium size business owners.  
My Firm Beacon Accounting services is focused on providing services 
 

1. Part time Controller/CFO Services 
2. Bookkeeping review 
3. Cloud/online bookkeeping We support the environment as much as possible by working paperless using 

DropBox and HubDoc  
4. We also do Accounting Software implementation 
5. Apps advisory & Training services 
6.  

I am excited about growing and expanding my business.  
 
 I met Brenda McKinley my sponsor in a Business Network Meeting. We got talking and found out that we are both 
Rotarians. I told her that I am a åChinookeræ but have not been attending meetings lately because I moved my busi-
ness to a downtown office. She invited me, I came liked it and You all accepted me. 
 
I like giving back to the society which have given me so much. And Rotary has provided that fertile ground for me. I 
am currently a member of the Social and Events Committee of which I am the Secretary/Treasurer of that commit-
tee. I am also fortunate to be a member of World Service Committee where I am currently championing two causes: 
 
1) Lifeline Malawi and 2) Atzin Mexico. 
2)  
I have enjoyed my stay here so far. Thank you all for having me here. I am very grateful. 
 
I feel it is the lucky Irish Shamrock that brought me here. 
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GENA ROTSTEIN: INTERNATIONAL WOMENôS DAY 

President Chas, Fellow Rotarians & Guests: It is an honour and a privilege to make the 
remarks in recognition of International Womenôs Day at our club this week. I joined this 
Rotary Club in December 2010, which means this is the longest commitment I have made 
to any organization aside from the ones that I have created! 
 
But why does it matter how long someone has been a part of something? What does it 
mean to make a statement of being a part of a club for a decade? And what does that 
have to do with International Womenôs Day? 
 
In previous addresses I have talked about the role of women around the world, the impact 
that women are having on the business community and ultimately the re-gendering of wealth in the coming dec-
ades. These three concepts ï womenôs global influence, womenôs business influence and womenôs financial in-
fluence lead me to talk about womenôs philanthropic influence and specifically why the idea of equality, equity 
and parity still need to be addressed. 
 

Consider this example ï A baseball diamond is surrounded by a 
wooden fence. The fence is there to protect people from flyballs 
and other potential game hazards. People who are tall can see 
above the fence, but people who are short, canôt. In an Equality 
model, everyone would be given the same sized crate to stand 
on, regardless if they needed it or not, but this will only lift people 
up to the height of the crate and incur unnecessary costs to the 
baseball diamond maintenance crew. This also means, that for 
some, they still wonôt be able to see over the fence.  But every-
one is treated equally. In an equity model, the shorter person will 
be given more crates so that they are the same height as the 

tallest person and can watch the baseball game. In this case, the underlying issue of the fence blocking the sight-
lines is still the problem, and the crates are a mere work-around. In the parity model, the fence is removed and 
replaced with material, like a chain-link fence, that still protects the viewer, but also allows for anyone to see the 
game, regardless of their height.  
 
In 1970, a mere 50 years ago Canada passed the Royal Commission on the Status of Women. Truth be told, I 
wasnôt born yet. My parents were just engaged when this legislation was passed. My mom, 18 years old at the 
time, was studying Education at the University of Calgary. My dad was finishing up his pharmaceutical degree. 
Their chosen careers are an important fact, because it was the Royal Commission on the Status of Women that 
would protect my momôs rights to job and wage security. However, it is also this commission that determined 
what types of jobs were suitable for a woman to have. Womenôs job protections fell into nursing, education, sec-
retaries and sales clerks. Anything outside of these professions were not deemed feminine and as such were not 
afforded wage, salary or job protection. 
 
When we talk about equality and equity we tend do so with a sense of condescension. Some of it is conscious 
and some of it is unconscious. We see this bias in how people respond to statements around creating gender-
balance at the decision-making tables. Simply looking at demographic and economic shifts, women are re-
shaping the decision-making process and it is for this reason that we need to continue the conversation about 
equality, but we need to restructure how this is positioned. I would argue that we need to move from an equality 
discussion to one of parity, because Equality limits everyone. 
 
Having an equality-based model leads to policies that donôt level the playing field because they donôt address the 
underlying root causes of the in-equality to begin with. Think about the first roll-out of maternity leave in the 
1970ôs. While the Commissionôs intention was to provide support and security for women, the implementation 
and legislation ended up re-enforcing an imbalance between the genders and their expected roles within society 
because it focused only on one-half of the parental equation. 
 
So, what about policies like Affirmative Action? This provided handicaps and additional supports for several mar-
ginalized groups including immigrants, African Americans, some First Nations, and women. The same problem 
exists with Affirmative Action. At the base, it leveled the playing field providing equal access to universities and 
jobs through a quota system. However, just like equality policies, this doesnôt address the underlying root issues 
that were preventing people from being on the field to begin with. 
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GENA ROTSTEIN: INTERNATIONAL WOMENôS DAY 

This leads us to Feminism today. In order for there to be true parity between people and amongst communities, 
we need to change what the field actually looks like. And we need everyone, regardless of how they identify, to 
recognize that this type of systems change is good for everyone.  
 
Feminists today are changing fences. We see this in a variety of ways. From removing legislation that prevents 
women from having control over their own reproductive health, to the establishment of the Equity Fund that was 
started by some of the original Women Moving Millions folks, to the angel investment groups like SheEO and the 
51, who have successfully shifted how venture capital and angel money is being invested into businesses by tak-
ing a collaborative and community supports approach to their investments as opposed to a transactional one. 
 
These examples are being led by women AND men because they recognize that if we donôt change the systems 
that our markets and societies are built upon, we are cutting out 51% of the population, stifling innovation and 
growth and preventing real parity from happening.   So how does this play out in philanthropy today? 
 
We have to look back at some of the leading women philanthropists who made their mark in the late 1800ôs and 
early 1900ôs. We turn to these women because they moved the dial even when legislation would have prevented 
them from being active participants and tree shakers in their communities.  
 
The first woman I would like to highlight, is our very-own Annie Davidson. We owe her a debt of gratitude be-
cause it was her determination and grit that allowed for our first library to be built in Calgary. City Council at the 
time told her that she could only move forward with the project if she got 10% of the voting male population to 
come on-side. She did this by taking a community building approach. She started by creating a literacy guild 
made up mostly of the wives of the educated men in the city, from there she established a working committee to 
fan out into the rural parts of the city to raise awareness of the importance of literacy and how it can be a step-
ping stone for further social and economic advancement, and then she took this message and her posse of 
women and secured the votes along with a $50,000 grant from the Andrew Carnegie Foundation to build Memo-
rial Park Library. She did this before women had the right to vote, to own property and when there was limited 
literacy of the base male voting populace. 
 
Taking her approach of community building, Annieôs model of philanthropy is one that has been adopted by giv-
ing circles & micro-finance organizations today. The default in Annieôs time would have been to not invest in her 
project because it would be deemed high-risk, ineffective, & inexecutable because it was being led by a woman.  
 
Unfortunately, we can still see this same mindset played out in todayôs investment community on how much seed 
capital is actually put into women-led social ventures vs. their male counterparts. Bucking this trend, however, 
are the projects and businesses supported by Mohammed Younis and the Agha Khan Foundation, both of which 
developed an investment policy focusing on women-led businesses because the payback rate is higher by wom-
en then men, because women tend to take a collective view on their resources and they recognize that by paying 
back their loans other women and families will benefit by accessing the repaid capital for future loans. 
 
Another woman we can learn from is Melinda Gates. When the Gates Foundation was first established Melinda 
consciously chose to take a backseat, preferring to guide the conversations at the boardroom and not in the field. 
In 2017 this changed when she realized that in order for her to be an effective advocate on womenôs reproduc-
tive health she needed to step out from the boardroom and engage with the community. We know that if we cur-
tail womenôs rights to control their own bodies we create a negative ripple effect on the social systems of a com-
munity. Children born into a poverty cycle are 80% more likely to carry on that poverty cycle into the next genera-
tion, unless there are other supports provided. In an age where we have industrialized poverty in North America 
by applying policies that donôt address root causes of multi-generational poverty to begin with, all we are doing is 
providing crates for some people and higher fences for others. What Melinda Gates is doing, by stepping out of 
the boardroom and into the spotlight is she is establishing her philanthropic influence on shifting systems and 
ultimately social policy. 
Lastly, I want to highlight the women in Rotary who have changed the landscape in which service clubs are posi-
tioned and have increased access to new funding markets and new capital. In 1998 the first woman joined our 
Rotary Club, a full decade after International Rotary policy changed on allowing women in.  Since then we have 
had 37 Active members and are about to welcome our second female president of the club. This is an important 
number because it highlights how long and hard it is for change to happen. It also highlights that if we address 
the root issues that prevent people from participating we can grow the pie, in this case the philanthropic and 
community supports pie that our Rotary club prides itself on. 
Thank you for you time and to all of you, Happy belated International Womenôs Day! 
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 CLUB ñSTUFFò  

Dinner Club was a blast on March 8th Here 
are the pics to show it Roselyn Jack, Hugh 
Delaney, Carol Rosdobutko, Paul & Susan 
Brick and I had so much fun! 
 
Submitted by: Luanne Whitmarsh 

SMALL GRANTS 
Jim Hutchens had the pleasure of delivering a 
Small Grants cheque in the amount of $15,000 
on March 10th to Calgary Search and Rescue 
Association to assist in outfitting the new com-
mand post van. 
 
They are expecting to take delivery of the vehi-
cle by the end of this month. It is anticipated 
they will have the unit outfitted sometime in 
June at which time they would be pleased to 
bring it to one of our Thursday meetings for 
viewing. 
 
This organization is totally self funded and re-
ceives no government grants. 
 
What a great day for our Club. We should all 
be proud of supporting this project. 
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 CLUB ñSTUFFò  

DISTRICT PROJECT GRANT 
Our Club Committees may be eligible for a District Project Grant to provide goods and/or ser-
vices to non-Rotary beneficiaries.   

The District will contribute $7,500 if your committee puts up $2,500.00. 

Applications must be submitted by May 1st 2020.  In order to coordinate and prioritize our ap-

plications, please speak with Bob Wiens: rwwiens@gmail.com or (403) 922-9723 or Christine 

Kyte: Christine.e.kyte@gmail.com or (403) -831-4498 before April 1st 2020.  

Projects must be completed within 2 years with a Final Report and receipts. 

Here are two pictures taken 

last Friday night of Rotarians 

and Partners at our ñOn The 

Edgeò Concert Series 

 

Submitted by:  

Allan Johnson 

mailto:rwwiens@gmail.com
mailto:Christine.e.kyte@gmail.com
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R.I. CONFERENCE SHIRTS FROM PENNY LECKIE 
  

THERE WILL BE THE SAME ORDER FORM ATTACHED TO THE EMAIL 
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DISCON 2020  

²Ŝ - wƻǘŀǊȅ aŜƳōŜǊǎ - ŀǊŜ ǎƘŀǇƛƴƎ wƻǘŀǊȅΩǎ ŦǳǘǳǊŜΦ ²ƘƛƭŜ ǘƘŜ Ŏƭǳō ǊŜƳŀƛƴǎ ǘƘŜ ŎƻǊŜ ƻŦ ǘƘŜ 
wƻǘŀǊȅ ŜȄǇŜǊƛŜƴŎŜΣ ǿŜ ŀǊŜ ƴƻǿ ŦŀǊ ƳƻǊŜ ŎǊŜŀǝǾŜ ŀƴŘ ƅŜȄƛōƭŜ ƛƴ ŘŜŎƛŘƛƴƎ ǿƘŀǘ ŀ Ŏƭǳō Ŏŀƴ 
ōŜΣ Ƙƻǿ ƛǘ Ŏŀƴ ƳŜŜǘΣ ŀƴŘ ŜǾŜƴ ǿƘŀǘ Ŏŀƴ ōŜ ŎƻƴǎƛŘŜǊŜŘ ŀ wƻǘŀǊȅ ƳŜŜǝƴƎΦ 
 wƻǘŀǊȅ ŦŜŜƭǎ ŀƴŘ ǊŜŀƭƭȅ ƛǎ ƭƛƪŜ ŦŀƳƛƭȅΗ ¸Ŝǘ ǘƻƻ ƻƊŜƴΣ ǘƘŜ ǎǘǊǳŎǘǳǊŜ ƻŦ ƻǳǊ ƳŜƳōŜǊǎƘƛǇ ǎŜŜƳǎ 
ǘƻ ǇƭŀŎŜ wƻǘŀǊȅ ƻǳǘ ƻŦ ǊŜŀŎƘ ŦƻǊ ƻǳǊ ȅƻǳƴƎŜǊ ǇǊƻŦŜǎǎƛƻƴŀƭǎΦ wƻǘŀǊȅ Ŏŀƴ ŀƴŘ ǎƘƻǳƭŘ ōŜ ŀƴ ŜȄπ
ǇŜǊƛŜƴŎŜ ǘƘŀǘ ŎƻƳǇƭŜƳŜƴǘǎ ƻǳǊ ŦŀƳƛƭƛŜǎ ƛƴǎǘŜŀŘ ƻŦ ŎƻƳǇŜǝƴƎ ǿƛǘƘ ǘƘŜƳΦ 
 ²ƘŜƴ ƻǳǊ wƻǘŀǊȅ Ŏƭǳōǎ ŀǊŜ ǿŀǊƳΣ ǿŜƭŎƻƳƛƴƎ ǇƭŀŎŜǎ ǿƘŜǊŜ ǎŜǊǾƛŎŜ ŀƴŘ ŦŀƳƛƭȅ Ǝƻ ƘŀƴŘ ƛƴ 
ƘŀƴŘΣ ǿŜ ƎƛǾŜ ŦŀƳƛƭȅ-ƻǊƛŜƴǘŜŘ ȅƻǳƴƎ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ƳƻǊŜ ƻǇǇƻǊǘǳƴƛǝŜǎ ǘƻ ŜƳōǊŀŎŜ ƻǳǊ ƻǊπ
ƎŀƴƛȊŀǝƻƴΦ  
 5ƛǎ/ƻƴ нлнл ƛǎ ǎǳŎƘ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅΦ LƴƴƻǾŀǝǾŜ ƛƴ Ƙƻǿ ǿŜ ŀǇǇǊƻŀŎƘ ƳŜƳōŜǊǎƘƛǇΣ ŦƻǊƎƛƴƎ 
ǿƛŘŜǊ ŀƴŘ ŘŜŜǇŜǊ ŎƻƴƴŜŎǝƻƴǎ ǘƻ ƻǳǊ ŎƻƳƳǳƴƛǝŜǎΣ ŀƴŘ ŀǧǊŀŎǝƴƎ ƳƻǊŜ ŀƴŘ ŘƛǾŜǊǎŜ ƳŜƳπ
ōŜǊǎΦ ¢Ƙƛǎ ȅŜŀǊΣ ǿŜ ŜǾŜƴ ƘŀǾŜ ŀƴ ŀǿŀǊŘ-ǿƛƴƴƛƴƎ ŘŀȅŎŀǊŜ ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ ȅƻǳƴƎΣ ōǳǎȅ ŦŀƳƛπ
ƭƛŜǎ Ŏŀƴ ǎǝƭƭ ǇŀǊǝŎƛǇŀǘŜ ƛƴ ƻǳǊ ŀŎǝǾƛǝŜǎΦ  
 [ŜǘΩǎ ƳŀƪŜ ǘƘƛǎ ŀƴƻǘƘŜǊ Iƻǿ wƻǘŀǊȅ /ƻƴƴŜŎǘǎ ǘƘŜ ²ƻǊƭŘ ŜǾŜƴǘΗ .ǳƛƭŘƛƴƎ ŎƻƴƴŜŎǝƻƴǎ ǘƘŀǘ 
ŀƭƭƻǿ ǘŀƭŜƴǘŜŘΣ ǘƘƻǳƎƘǜǳƭΣ ŀƴŘ ƎŜƴŜǊƻǳǎ ǇŜƻǇƭŜ ǘƻ ǳƴƛǘŜ ŀƴŘ ǘŀƪŜ ƳŜŀƴƛƴƎŦǳƭ ŀŎǝƻƴ 
ǘƘǊƻǳƎƘ wƻǘŀǊȅ ǎŜǊǾƛŎŜΦ 

 .ǊƛƴƎ ¸ƻǳǊ CŀƳƛƭȅ ¢ƻ 5ƛǎ/ƻƴ нлнл !ƴŘ /ŜƭŜōǊŀǘŜ wƻǘŀǊȅΗ 

ƘǧǇΥκκŘƛǎŎƻƴрослΦŎŀκǊŜƎƛǎǘǊŀǝƻƴκ 

wh¢!w¸ /![D!w¸ 5L{¢wL/¢ росл 
5L{/hb нлнл 

Friday, May 1st 

Saturday, May 2nd 

Sunday, May 3rd  

REGISTER NOW for DisCon 2020 to hear the one 

and only Paul Brandt Talk about  Not in my city! wŀƛǎƛƴƎ 

ŀǿŀǊŜƴŜǎǎ ŦƻǊ /ƘƛƭŘ 9ȄǇƭƻƛǘŀǝƻƴ ŀƴŘ {ŜȄ ¢ǊŀŶŎƪƛƴƎ  

http://discon5360.ca/registration/
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CALGARY PEACE PRIZE: 2020  

mru.ca/PeaceTickets 


