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Thanks to Grant from the High River Rotary club, the Employment Coordinator was introduced to
Highwood Trusses to explore how inclusive employment could benefit the company. That introduction
led to a job for Ethan, who was hired full-time by Highwood Trusses, a local manufacturer of
engineered roof trusses, floor systems, and beams. It's a great example of how a simple connection
made by a Rotarian can open the door to employment and make a
lasting difference for both an employee and an employer.

Since joining the team, Ethan has continued to build new skills,
gain confidence, and become a valued member of the workforce.
Most recently, he earned his forklift licence through Highwood
Trusses, adding another valuable certification to his resume and
expanding his opportunities within the company.

Ethan's success is a great example of the impact that can be
made when organizations are introduced to the benefits of
inclusive hiring. A special thank you to Grant and the High River
Rotary Club for making this connection possible and for their
continued commitment to creating meaningful employment
opportunities.
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