


New Member and Transfer Assessment Process

It is important for existing club members to determine if the candidate will be a good fit for the club.  By changing the membership approval process as suggested below, RCNS members can to get to know potential members before voting.  And potential members can determine if the Rotary Organization and RCNS is the right club for them.   Therefore it is proposed that the undernoted expectations are to be satisfactorily completed before commencing the interview process for RCNS:

Criteria for new members:

1. Attendance of 3 RCNS Thursday morning meetings
1. Attendance of 1 Club service project
1. Attendance of 1 Club social
1. Attendance of another Rotary Club Meeting
1. Present a “My Job Talk”
1. A minimum of 75% of the votes of the interview panel.
1. A minimum of 75% of the votes of general membership.

Criteria for transfers:

1.   Attendance of 3 RCNS Thursday morning meetings
2.   Attendance of 1 Club service project
3.   Attendance of 1 Club social
4.   Present a “My Job Talk”
5.   Confirmation from the previous Rotary club of financial standing, attendance and a (verbal or written) summary of contribution to the previous Rotary club.
6.   A minimum of 75% of the votes of the interview panel.
7.   A minimum of 75% of the votes of general membership.

Managing the Veto Process

If a RCNS member votes “no” to a potential RCNS member, the membership committee will communicate in private with the “no” voter to ascertain the cause of the negative vote and determine if a compelling reason is behind the negative position that should be taken into consideration by the club.   

