Mentor Checklist
Being a Mentor is not much different than being in the customer service industry.  Get to know the new member.  Understand why they joined Rotary and what they might like to do in Rotary besides fellowship, keeping in mind their other responsibilities including family and work.  New members who get involved stay with the Club.  Those that don’t get involved are more likely to leave the Club.  Try to get them involved.

· Go over Red Badge Manual with new member
· Is the new member getting club emails?
· Did the new member get several Rotary pins?
· Ask the new member to wear his/her pin each Friday/Meeting.
· Did the new member get a badge?
· Does the badge read like the new member wants it to read?
· Did the new member get a neon yellow Rotary shirt?
· Has the new member logged into Club Runner and confirmed the information?
· Is there a picture of the new member in Club Runner?
· Have you sat with the new member for the first 4 meetings?
· Have you talked to the new member about joining a social activity like Dine Around?
· Have you talked to the new member about their service interests?  Club?  International? Vocational? Youth? Community?
· Check in with the new member at least once a month until graduation from Red Badge
· Introduce new member to other Rotarians
· [bookmark: _GoBack]Have you offered the new member the opportunity to buy the King Soopers Gift Card?




