
 

 
 

CHAT GPT ANSWERS TO ROTARY QUESTIONS 
 
 
 
 
Ask Someone to Join Your Club 
 
Subject: Join Our Rotary Club and Make a Difference Together! 
 
Dear [Friend's Name], 
 
I hope this message finds you well. I wanted to share something truly exciLng with you, and I 
believe it's an opportunity that aligns perfectly with your values and interests. 
 
Have you ever considered being part of a community dedicated to making a posiLve impact on 
the world? If so, I'd like to invite you to explore the incredible world of Rotary InternaLonal, and 
more specifically, our Rotary Club. 
 
Our Rotary Club is a dynamic group of individuals who come together to serve our local 
community and contribute to global humanitarian efforts. We are passionate about creaLng 
posiLve change, fostering friendships, and empowering individuals to reach their full potenLal. 
 
Here are just a few reasons why joining our Rotary Club could be an enriching experience for 
you: 
 
1. **Meaningful Service**: Rotary provides numerous opportuniLes to give back to the 
community through service projects that address various local and internaLonal challenges. 
 
2. **Networking**: Connect with diverse, like-minded individuals from various professional 
backgrounds, fostering personal and professional growth. 
 
3. **Leadership Development**: Gain valuable leadership skills and experiences by taking on 
roles within the club. 
 
4. **Global Impact**: Contribute to Rotary's global efforts to eradicate polio, promote peace, 
provide clean water, support educaLon, and more. 
 
5. **Friendships**: Build lasLng friendships with people who share your passion for making a 
difference. 
 
I'd love to invite you to one of our upcoming Rotary Club meeLngs or events so you can get a 
firsthand look at the incredible work we do and meet our members. There's absolutely no 



 

commitment required at this stage – just an opportunity to learn more and see if it resonates 
with you. 
 
If you're interested or have any quesLons, please feel free to reach out to me directly, and we 
can arrange a Lme to chat. 
 
Thank you for considering this invitaLon, [Friend's Name]. I truly believe you would be a 
fantasLc addiLon to our Rotary Club, and your involvement could help us achieve even greater 
heights in our mission of service. 
 
Looking forward to hearing from you soon! 
 
Warm regards, 
 
[Your Name] 
[Your Contact InformaLon]  



 

Create an elevator speech for a Rotary Club: 
 
"Hello, my name is [Your Name], and I'm a proud member of the [Your Rotary Club Name] 
Rotary Club. At [Your Rotary Club Name], we are a diverse group of professionals and 
community leaders united by a common goal: making a posiLve impact in our local and global 
communiLes. 
 
Through our Rotary Club, we are dedicated to service above self, and we work Lrelessly to 
address pressing issues like educaLon, healthcare, clean water, and poverty alleviaLon. We 
believe in the power of collaboraLon, and our club provides a plaaorm for individuals like you to 
come together and create meaningful change. 
 
Whether it's through our local community projects, internaLonal iniLaLves, or leadership 
development programs, joining [Your Rotary Club Name] Rotary Club is your opportunity to be 
part of a global network of problem-solvers who are commibed to making the world a beber 
place. We welcome you to join us, share your talents, and contribute to the greater good. 
 
If you're passionate about service, fellowship, and making lasLng connecLons, I encourage you 
to learn more about [Your Rotary Club Name] Rotary Club. Together, we can make a difference 
that truly mabers." 
 
  



 

Membership Recruitment Plan 
 
CreaLng a membership recruitment plan for a Rotary club involves a strategic approach to 
abract new members while retaining exisLng ones. Rotary clubs focus on community service, 
professional development, and networking. Here's a step-by-step plan: 
 
1. Assess Current Membership: 
   - Review the current membership to understand demographics, professions, and interests. 
   - IdenLfy gaps or areas where the club needs addiLonal members. 
 
2. Define Goals: 
   - Set specific, measurable, achievable, relevant, and Lme-bound (SMART) goals for 
membership growth. For example, aim to recruit 10 new members in the next six months. 
 
3. IdenLfy Target Audience: 
   - Determine the ideal members your Rotary club is looking for. Consider factors like age, 
profession, and community involvement. 
 
4. Craf a Compelling Message: 
   - Develop a clear and compelling message that communicates the benefits of joining your 
Rotary club. Highlight the opportuniLes for community service, leadership, and professional 
networking. 
 
5. Create MarkeLng Materials: 
   - Design brochures, flyers, and online content that effecLvely communicate your message. 
   - ULlize social media, websites, and local publicaLons to promote Rotary acLviLes and recruit 
new members. 
 
6. Host InformaLonal Events: 
   - Organize open house events or informaLonal sessions to introduce prospecLve members to 
your club. 
   - Invite current members to share their Rotary experiences and success stories. 
 
7. Partner with Local Businesses and OrganizaLons: 
   - Collaborate with local businesses, schools, and community organizaLons to promote Rotary 
membership. 
   - Abend community events and fairs to showcase your club's work. 
 
8. Offer a Variety of Membership Types: 
   - Consider offering different membership opLons, such as full membership, associate 
membership, or corporate membership, to accommodate a variety of schedules and interests. 
 
9. Engage in Personal Outreach: 



 

   - Encourage current members to reach out to friends, family, and colleagues who may be 
interested in joining. 
   - Provide training and resources to help members effecLvely recruit new members. 
 
10. Highlight Service Projects: 
   - Showcase your Rotary club's ongoing and upcoming service projects to demonstrate the 
impact members can make in the community. 
 
11. Provide OrientaLon and Mentorship: 
   - Develop an orientaLon program for new members to familiarize them with Rotary's values, 
structure, and opportuniLes. 
   - Assign mentors to help new members integrate into the club. 
 
12. Follow Up: 
   - Keep track of prospecLve members and follow up with them regularly. 
   - Address any quesLons or concerns they may have about joining. 
 
13. Measure Progress: 
   - Regularly assess your recruitment efforts against your SMART goals. 
   - Adjust your strategy as needed based on the results. 
 
14. Recognize and Reward: 
   - Acknowledge and celebrate the efforts of members who contribute to recruitment. 
   - Consider recogniLon programs or incenLves for successful recruitment. 
 
15. Maintain a Welcoming Atmosphere: 
   - Ensure that your club fosters a welcoming and inclusive environment for all members, both 
new and exisLng. 
 
By implemenLng this membership recruitment plan, your Rotary club can abract new members 
who are passionate about service, networking, and community involvement, ulLmately 
strengthening the impact of your organizaLon. 
  



 

Strategic Plan 
 
CreaLng a strategic plan for a Rotary club is an essenLal step to ensure the organizaLon's long-
term success and impact on the community. Here's a step-by-step guide to help you develop a 
comprehensive strategic plan for your Rotary club: 
 
1. Vision and Mission: 
   - Begin by defining or refining your Rotary club's vision and mission statements. These 
statements should reflect the club's purpose and the impact it aims to achieve in your 
community. 
 
2. SWOT Analysis: 
   - Conduct a SWOT analysis to assess your club's strengths, weaknesses, opportuniLes, and 
threats. This will provide a clear understanding of your current posiLon and potenLal areas for 
improvement. 
 
3. Goal Serng: 
   - Based on the SWOT analysis, set clear and specific short-term (1-2 years) and long-term (3-5 
years) goals for your Rotary club. Ensure these goals are aligned with your mission and vision. 
 
4. Stakeholder Engagement: 
   - IdenLfy key stakeholders, including members, community partners, and beneficiaries, and 
involve them in the strategic planning process to gather valuable input and support. 
 
5. Strategic IniLaLves: 
   - Develop a list of strategic iniLaLves or projects that will help you achieve your goals. 
PrioriLze them based on their potenLal impact and feasibility. 
 
6. AcLon Plans: 
   - For each strategic iniLaLve, create detailed acLon plans that outline specific tasks, 
responsibiliLes, Lmelines, and budgets. 
 
7. Membership Development: 
   - Assess your club's current membership and develop strategies to abract, engage, and retain 
members. Consider diversity and inclusion efforts to ensure a well-rounded club. 
 
8. Fundraising and Resource AllocaLon: 
   - Determine your club's financial needs and develop a fundraising strategy to support your 
iniLaLves. Allocate resources effecLvely to achieve your goals. 
 
9. Community Impact: 
   - Define the specific ways your club will make a posiLve impact on the community. IdenLfy 
focus areas or projects that align with Rotary InternaLonal's areas of focus (e.g., disease 
prevenLon, clean water, educaLon). 



 

 
10. Partnerships and CollaboraLon: 
    - Explore opportuniLes for partnerships with local organizaLons, businesses, and other Rotary 
clubs to leverage resources and experLse. 
 
11. CommunicaLon and Public RelaLons: 
    - Develop a communicaLon plan to keep members and the community informed about your 
club's acLviLes and impact. ULlize social media, newslebers, and local media outlets. 
 
12. Monitoring and EvaluaLon: 
    - Establish key performance indicators (KPIs) to measure the progress of your strategic 
iniLaLves. Regularly review and adjust your plans based on the results. 
 
13. Leadership Development: 
    - Invest in leadership development programs for club members to ensure a steady flow of 
capable leaders to guide the club in the future. 
 
14. Risk Management: 
    - IdenLfy potenLal risks and develop conLngency plans to address them, ensuring the club's 
sustainability. 
 
15. ImplementaLon and Review: 
    - Execute your strategic plan and regularly review progress with club members. Make 
adjustments as necessary to stay on track. 
 
16. CelebraLon of Achievements: 
    - Celebrate milestones and achievements to boost member morale and community 
engagement. 
 
17. Periodic Updates: 
    - Revisit and update your strategic plan annually to adapt to changing circumstances and 
maintain relevance. 
 
By following these steps and involving your Rotary club members in the strategic planning 
process, you can create a robust and dynamic plan that will guide your club's acLviLes and 
ensure its conLnued posiLve impact on your community. 
  



 

Why Join A Rotary Club? 
 
Joining a Rotary Club can be a rewarding experience for many reasons, as it offers numerous 
benefits and opportuniLes for personal and community growth. Here are some compelling 
reasons why someone might consider joining a Rotary Club: 
 
1. Community Service: Rotary Clubs are known for their commitment to community service. 
Joining a club allows you to parLcipate in various service projects, such as volunteering at local 
schools, organizing fundraisers for charitable causes, or supporLng iniLaLves that address 
important social issues. This provides a sense of purpose and fulfillment. 
 
2. Networking: Rotary Clubs bring together professionals and community leaders from diverse 
backgrounds. Membership provides a unique opportunity to network with like-minded 
individuals, build relaLonships, and expand your professional and personal connecLons. 
 
3. Leadership Development: Rotary offers leadership training and development programs that 
can help you enhance your leadership skills. Serving in leadership roles within the club, such as 
becoming an officer or commibee chair, can be a valuable learning experience. 
 
4. InternaLonal Reach: Rotary is a global organizaLon with clubs in many countries. Joining a 
Rotary Club can provide opportuniLes for internaLonal service and cultural exchange through 
programs like Rotary InternaLonal's Youth Exchange or parLcipaLng in global projects. 
 
5. Philanthropy: Rotary Clubs are deeply commibed to philanthropy. Members have the chance 
to contribute to various charitable iniLaLves, including supporLng local and internaLonal 
causes. Rotary's focus areas include promoLng peace, fighLng disease, providing clean water, 
saving mothers and children, supporLng educaLon, and growing local economies. 
 
6. Personal Growth: Involvement in Rotary can help you develop as an individual. Through 
public speaking opportuniLes, project planning, and teamwork, you can enhance your 
communicaLon and interpersonal skills, boost your self-confidence, and gain a sense of 
personal achievement. 
 
7. Friendship and Fellowship: Rotary Clubs emphasize the value of friendship and fellowship 
among members. MeeLngs and social events provide a supporLve and welcoming environment 
where you can form lasLng friendships and enjoy the camaraderie of like-minded individuals. 
 
8. Community Impact: Rotary Clubs ofen have a significant impact on their communiLes 
through their service projects and fundraising efforts. Joining allows you to make a posiLve 
difference in the lives of others and contribute to the beberment of your community. 
 
9. Ethical Standards: Rotary promotes high ethical standards in business and personal life 
through its Four-Way Test, which asks members to consider the truth, fairness, goodwill, and 
benefit to all in their acLons and decisions. 



 

 
10. Fun and Enjoyment: Rotary meeLngs and events are typically enjoyable and engaging. Club 
acLviLes ofen involve social gatherings, guest speakers, and themed events, adding an element 
of fun to your involvement. 
 
UlLmately, joining a Rotary Club is a personal choice, and the reasons for doing so can vary from 
one individual to another. It offers a unique plaaorm to combine community service, personal 
development, networking, and friendship, making it an abracLve opLon for those looking to 
make a posiLve impact on their community and the world. 
  



 

Is Your Club Welcoming? 
 
Making your Rotary Club more welcoming involves creaLng an inclusive and friendly 
environment that abracts and retains members. Here are some steps to help you achieve this: 
 
1. Understand Your Current Culture: Start by assessing your club's current culture and member 
dynamics. Are there any issues or barriers that might make newcomers feel unwelcome? 
IdenLfying these issues is the first step in addressing them. 
 
2. Leadership Commitment: Ensure that club leaders are commibed to creaLng a welcoming 
atmosphere. They should set the tone by being approachable, open, and inclusive. 
 
3. Clear CommunicaLon: Have clear and welcoming communicaLon materials, both online and 
offline. Ensure that your website and social media profiles provide informaLon on meeLngs, 
events, and the benefits of joining your Rotary Club. 
 
4. OrientaLon for New Members: Create an orientaLon program for new members. Assign a 
mentor or buddy to each new member to help them feel welcome and guide them through 
their early Rotary experiences. 
 
5. Diverse Programming: Offer a variety of programs and acLviLes that cater to different 
interests and skill sets. This can abract a broader range of members and make them feel valued. 
 
6. Open MeeLngs: Keep meeLngs open and inviLng. Encourage parLcipaLon from all members 
and provide opportuniLes for them to share their thoughts and ideas. Avoid cliques and 
exclusive groups within the club. 
 
7. Regular Social Events: Organize regular social events outside of your usual meeLngs. This can 
help members get to know each other on a personal level and build stronger connecLons. 
 
8. Inclusivity Training: Consider offering training on diversity and inclusivity for your club 
members. This can help raise awareness about the importance of welcoming all individuals, 
regardless of their background or idenLty. 
 
9. Feedback Mechanism: Establish a feedback mechanism where members can anonymously or 
openly provide suggesLons and express concerns about the club's inclusivity and welcoming 
atmosphere. Act on this feedback to make improvements. 
 
10. Community Outreach: Engage in community service projects that reflect your club's 
commitment to inclusivity and welcoming all members of your community. This can help 
improve your club's image and abract like-minded individuals. 
 
11. Regularly Review and Adapt: Periodically review your efforts to make sure they are effecLve. 
Ask for input from members and be open to making necessary adjustments. 



 

 
12. Promote Rotary Values: Emphasize the core values of Rotary InternaLonal, including service, 
fellowship, diversity, and inclusivity, in all your club's acLviLes. 
 
13. Be PaLent: CreaLng a more welcoming environment may take Lme. Be paLent and 
persistent in your efforts, and don't get discouraged by setbacks. 
 
Remember that making your Rotary Club more welcoming is an ongoing process. It's important 
to conLnually assess and improve your efforts to ensure that your club remains a place where 
all members feel valued and included. 
  



 

LEADERSHIP CONTINUITY 
 
Ensuring the conLnuity of leadership in your Rotary club is essenLal for its long-term success 
and sustainability. Here are some steps and strategies to help you achieve this: 
 
1. Leadership Development: Implement a structured leadership development program within 
your Rotary club. This program should idenLfy and nurture potenLal leaders by providing them 
with opportuniLes to take on smaller leadership roles before moving into more significant 
posiLons. 
 
2. Mentorship: Encourage experienced members to serve as mentors to newer members who 
show leadership potenLal. Mentoring can help transfer knowledge, experience, and a sense of 
responsibility. 
 
3. Succession Planning: Develop a clear succession plan that outlines the expected progression 
of leadership roles within the club. This plan should include a Lmeline for when members 
should move into different posiLons, ensuring a smooth transiLon of leadership. 
 
4. Training and Workshops: Provide leadership training and workshops to members who express 
an interest in leadership roles. Topics may include effecLve communicaLon, conflict resoluLon, 
project management, and Rotary's mission and values. 
 
5. Rotary Leadership InsLtutes: Encourage members to parLcipate in Rotary Leadership 
InsLtutes (RLI), which offer leadership training and development at various levels. RLI is an 
excellent resource for developing leadership skills. 
 
6. Diverse Leadership: Strive for diversity in leadership posiLons, including age, gender, and 
background. A diverse leadership team can bring fresh perspecLves and ideas to the club. 
 
7. Engage Younger Members: AcLvely involve younger members in leadership roles. They ofen 
bring energy, enthusiasm, and new ideas to the club. 
 
8. Transparent ElecLons: Conduct transparent and fair elecLons for leadership posiLons. Ensure 
that all members have equal opportuniLes to run for leadership roles and that the elecLon 
process is well-documented. 
 
9. Commibee Involvement: Encourage members to parLcipate in various club commibees. This 
allows them to gain experience in different aspects of club operaLons and leadership. 
 
10. RecogniLon and AppreciaLon: Recognize and appreciate the efforts of leaders within your 
club. Acknowledge their contribuLons and thank them for their service. Feeling valued can 
encourage members to conLnue their involvement. 
 



 

11. Rotary Leadership Resources: ULlize the leadership resources and guidance provided by 
Rotary InternaLonal. The organizaLon offers a wealth of informaLon and support for club 
leaders. 
 
12. Regular Planning: Hold regular planning sessions where the current leadership team and 
future leaders can discuss club goals and strategies for the coming years. This ensures a smooth 
transiLon and helps align leadership with the club's vision. 
 
13. Document Club Procedures: Maintain clear documentaLon of club procedures, including 
leadership roles and responsibiliLes. This documentaLon can serve as a valuable reference for 
incoming leaders. 
 
By implemenLng these strategies, you can help ensure the conLnuity of leadership in your 
Rotary club and maintain its effecLveness in serving the community and Rotary's mission. 
  



 

 

Bing 

Create a Membership Plan for The Rotary Club of Westborough 

A membership plan is a document that outlines your club’s objectives and 
strategies for retention and recruitment of new members. It helps you to evaluate 
your club’s strengths and weaknesses, identify potential members, and engage 
existing members. Here is a possible membership plan for the Rotary Club of 
Westborough, based on the information I found on the web: 

Vision: To be a vibrant, diverse, and active club that serves the local and global 
community through Rotary's values and programs. 

Goals: 

● To increase the club's membership from 94 to 110 by June 2024. 

● To achieve a balanced representation of age, gender, ethnicity, and 
profession among the club members. 

● To improve the club's retention rate from 85% to 90% by June 2024. 

● To sponsor a new Rotary club or satellite club in the neighboring area by 
June 2024. 

Strategies: 

● Create a list of all the great things about your club, such as your star 
members, your meeting location, your projects and events, and your 
impact on the community. Use this list to promote your club to potential 
members and to remind existing members why they joined. 

● Keep a list of potential members and their sponsors, and discuss it at board 
meetings. Assign each potential member to a club member who will 
contact them, invite them to a meeting or an event, and follow up with 
them. Consider family, friends, business associates, Youth Exchange host 
parents, former members, and local volunteers as potential members. 



 

● Know your club's strengths and use them to attract new members. For 
example, if your club is good at international service, highlight that aspect 
in your communication and outreach. If your club is good at social events, 
invite potential members to join you for fun and fellowship. 

● Make membership growth your club's top priority and involve all club 
members in the process. Encourage each club member to invite at least 
one potential new member each year. Recognize and reward club 
members who bring in new members or who mentor new members . 

● Look to young Rotarians for fresh perspectives and ideas. Invite 
Rotaractors, Interactors, RYLA participants, and other young leaders to join 
your club or to collaborate with you on projects. Offer reduced dues or 
flexible meeting options for young professionals. Create a mentorship 
program that pairs experienced Rotarians with new or young Rotarians. 

● Appeal to local volunteers who share Rotary's values and vision. Identify 
organizations or causes that align with Rotary's areas of focus and reach 
out to their volunteers or supporters. Invite them to join you in a service 
project or a fundraiser. Show them how Rotary can help them make a 
difference in the world. 

● Talk about Rotary wherever you go and whenever you can. Wear your 
Rotary pin, display Rotary stickers or banners, post Rotary stories on social 
media, write Rotary articles for local newspapers or magazines. Share your 
Rotary experience and passion with others and invite them to learn more 
about Rotary. 

● Make a list of club members' responsibilities and expectations, such as 
attending meetings, paying dues, participating in projects and events, 
serving on committees, etc. Communicate this list clearly and regularly to 
new and existing members. Provide feedback and support to help 
members fulfill their responsibilities and achieve their goals. 

● Engage your club's members in meaningful and enjoyable activities that 
match their interests and needs. Conduct regular surveys or interviews to 



 

find out what members want from the club and how they feel about the 
club. Plan diverse and relevant programs, speakers, projects, and events 
that appeal to different members. Celebrate achievements and milestones 
of the club and its members . 

● Mentor a new Rotary club or satellite club in the neighboring area where 
there is a need or an opportunity for Rotary service. Identify potential 
leaders and locations for the new club or satellite club. Provide guidance 
and support throughout the chartering process. Maintain a close 
relationship with the new club or satellite club after its formation. 

  



 

Bing 

How do I attract younger members to my Rotary Club? 

That’s a great question. Rotary is a global network of people who want to make a 
positive difference in the world. However, attracting younger members can be 
challenging, as they may have different interests, expectations, and lifestyles than 
older generations. Here are some tips to get younger members on Rotary: 

• Use your age differences to your advantage. Don’t assume that younger people 
are not interested in Rotary or that they don’t have anything to offer. Instead, 
embrace the diversity and learn from each other. Younger members can bring 
fresh perspectives, energy, and skills to your club, while older members can 
share their wisdom, experience, and connections. 

• Make sure you welcome new members into your club. Younger people may 
feel intimidated or out of place in a club that is dominated by older members. 
Therefore, it is important to make them feel welcome and valued. You can do 
this by assigning them a mentor, inviting them to social events, giving them 
meaningful roles and responsibilities, and asking for their feedback and 
suggestions. 

• Use social media (Twitter, Facebook). Younger people are more likely to use 
social media platforms to communicate, network, and stay informed. You can 
use social media to promote your club’s activities, events, and projects, as well 
as to interact with potential and existing members. You can also use social 
media to showcase the impact and benefits of Rotary, such as the opportunities 
for service, leadership, friendship, and fun. 

• Sponsor participants for young leaders programs. Rotary offers various 
programs for young leaders, such as Rotaract, Interact, RYLA (Rotary Youth 
Leadership Awards), and Youth Exchange. These programs can help young 
people develop their skills, confidence, and passion for service. You can 
sponsor participants for these programs by providing financial support, 
guidance, and mentorship. You can also invite them to join your club or partner 
with them on projects. 

• Keep younger, and newer, members in the loop. Younger people may have 
busy schedules and competing priorities that make it difficult for them to attend 
regular meetings or commit to long-term projects. Therefore, it is important to 
keep them informed and engaged with your club’s activities. You can do this 
by sending them regular updates via email or text message, creating a group 
chat or online forum, or offering flexible meeting options such as online or 
hybrid meetings. 

• Ask potential members about their ideas, passions, and ideal service projects. 
Younger people may have different interests and causes that they care about 



 

than older members. Therefore, it is important to ask them what they are 
passionate about and what kind of service projects they would like to do. You 
can then tailor your club’s activities and projects to match their interests and 
needs. You can also involve them in the planning and implementation of the 
projects, giving them a sense of ownership and empowerment. 

• Connect on a personal level. Younger people may value personal relationships 
and connections more than formal structures and rules. Therefore, it is 
important to connect with them on a personal level, rather than just on a 
professional or organizational level. You can do this by showing genuine 
interest in their lives, hobbies, goals, and challenges. You can also share your 
own stories and experiences with them, creating a bond of trust and friendship. 

• Ask your family members, friends, co-workers, neighbors, and other 
acquaintances to come to a meeting or event, and then follow up on any interest 
with an invite to join. One of the most effective ways to attract younger 
members is through personal invitation. You may already know some young 
people who would be interested in Rotary or who would benefit from joining 
Rotary. You can invite them to come to a meeting or event where they can see 
what Rotary is all about and meet other members. You can then follow up on 
any interest with an invite to join your club or connect them with another club 
that suits their preferences. 

• Do projects that get you excited so that you naturally want to talk about them 
with your friends. Younger people are more likely to join Rotary if they see 
that you are passionate and enthusiastic about what you do. Therefore, it is 
important to do projects that get you excited so that you naturally want to talk 
about them with your friends. You can also invite your friends to join you in 
doing the projects or share the results and impact of the projects on social 
media. 

• Take people out for coffee – whether millennial, middle age, or older person. 
Sometimes the best way to attract younger members is simply by having a 
casual conversation over a cup of coffee (or tea). You can use this opportunity 
to get to know each other better, share your stories and experiences with 
Rotary, and explore their interests and goals. You can also answer any 
questions they may have about Rotary or invite them to join you for a meeting 
or event. 

I hope these tips help you attract younger members to your rotary club. Rotary is a 
wonderful organization that can offer many benefits and opportunities for young 
people who want to make a difference in the world. Good luck! 😊 

  



 

 


