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Hayatta zater kazanan olun,
kurban dedil!

Giilin Gelogullar - Rotary Barig Bursiyeri

u Temmuz’un ilk gtini, yaz glnlerimin rutini olarak,

eve yakin bir ormanda yirdy(ls yaptim. Bir saatlik

sessiz ylriylsle dogay! dinledikten sonra, yanim-

dan pirrrr diye hizla ugusan iki tane rengarenk yu-

sufeuk béeegi gérdlim. Yusufeuklar degisim,
dénlistim, kendini gerceklestirme ve geviklik sembolii diye
inanilir ya, icim bi anda kipir kipir etti. Degisim havadaydi;
potansiyelimizi gerceklestirme ve hayatimizi daha iyiye
dénlstirme glicine sahip oldugumuzu hatirlatan bir me-
sajdi. Rotary’de 2024-2025 dénemi Temmuz ayinda bag-
larken, yeni olasiliklar dislinmek, degisimi kucaklamak
ve biylimenin dénlisiimin sihirli etkisine inanmak icin an-
lamli bir zamandir.

Doga Ana’'dan yusufcuklarla gelen bu mesaji onurlan-
dirmak igin siradis! bir Rotaryen’le réportaj yaptim: James
Campbell Quick. Amerika Birlesik Devletleri’nin Hava
Kuvvetleri'nden emekli bir Albay olup, ayrica Teksas Uni-
versitesi Arlington'dan Seckin Profesér (invanina sahip

Be a victor in life,

Giilin Gelogullari - Rotary Peace Fellow

n the first day of July, as part of my daily sum-
mer routine, | went for a walk in a forest. After
an hour of silent walking and listening to na-
ture, | saw two colorful dragonflies. It was
breathtaking as dragonflies symbolize change,
transformation, self-realization, and agility. The change
was in the air, and it's a reminder that we have the power
to embrace our potential and transform our lives for the
better! As the 2024-2025 term in Rotary begins in July, it is
a significant time to reflect on new possibilities, embrace
change, and believe in the magical impact of growth and
transformation.
To honor Mother Earth's message with dragonflies,
| interviewed a unique Rotarian: James Campbell Quick.
He is a retired Colonel from the United States Air Force
and a Distinguished Academic Professor Emeritus from
the University of Texas in Arlington. Dr. Quick is
internationally known for his contributions to organizatio-
nal behavior, management, and psychology, as well as
the well-being of the officers and soldiers of the US Air
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emekli bir akademisyen. Hatta ingiltere'deki Alliance
Manchestor isletme Fakiiltesinden de emekli. Prof.Dr.
Quick kurumsal ve 6rgltsel davranis, yonetim ve psikoloji
alanlarina katkilari ile Amerikan Hava Kuvvetleri, Donan-
masi ve Ordusu'nun subay ve askerlerinin ruh ve akil sag-
liklarina olan katkilariyla taniniyor. Yénetsel ve mesleki
saglk konularinda uluslararasi olarak énde gelen uzman-
lardan biri olup, bu alanda birgok 6duil, onur ve takdir ka-
zanmigtir. Prof.Dr. Quick’in hayati saglkl ve insancil
calisma ortamlari olusturmak igin becerilerini ve bilgisini
birlestirerek gecirdigi déntstmlerle doludur. Paul Harris
ve Arch Klumph Dernegi Uyesi olup Bolge Baris Bursiyer-
ligi Bagkani ve Baris projelerinde danismanlik yaparak,
kendisini herkes i¢in daha bariscil ve merhametli bir

Diinya inga etmeye adamistir.

Disiplinlerarasi akademik ve profesyonel tecriibelere
sahip olan biri olarak, sizi farkh alanlara yonlendiren
ve nihayetinde bilgeliginizi derinlestiren o ruhsal 151§1

nasil buldunuz?

Kariyer yolculugumun ilhami, medikal doktor ve aka-
demisyen olan dedem Prof, Dr. Otto Alois Faust'tan geli-
yor. Dedemiz beni ve kardesimi tutkularimizin pesinden
gitmemiz i¢in tesvik ederdi, tipki kendisinin de bizden
Once yaptigi gibi... Amerika Birlesik Devletleri'nde pediatri
alanindaki ilk alti profesérden biri olarak, duygusal ve dav-
ranissal zorluklari olan cocuklarla oyun terapisi konu-
sunda 25 yillik 6ncli galismalara imza atti. Ben de

icimdeki sesi takip ettim.

1987 yilinda Rotary'ye katilmanizda size ilham veren

neydi?

Grady Spruce igin sirt cantalari, ‘insanlik Belirtileri’ Evsiz-

_ Dr. Faust Albany NY Rotary Kultibti Gyesi ve ailemdeki |k Programi, Salvation Army ‘Melek Agaci, Yaglilar iin
ilk kugak Rotariandi, ancak Rotary'ye katilmamda gergek  Bayram Tebrik Kartlari, Webb ilkégretim Okulu'na toplum

ilham kaynagim onun ikinci kizi, yani
teyzemdi. Asla beni zorlamadi veya itti,
ama her zaman Rotary'yi diisinmemi
tesvik etti. Katildigimda ve aile icin bir
yil boyunca %100 Kusursuz Devamlilik
sagladigimda, (1) Dért Yol Testi ve (2)
esim Sheri ile diinyanin dort bir ya-
ninda, bircok dilde karsilastigimiz sicak
karsilama beni biiytledi.

Hangi Rotary Kuliibii'ne lyesiniz?
Birgok alanda aktif olarak katki sag-
lamaniza ragmen, 6zellikle baris in-
sasina ilgi duyuyorsunuz.

Texas'taki 5790. Bélge'de yer alan

olarak sevgimizi gdstermek igin Sevgililer
Glnu Kartlan, Belediye Bagkani’nin Dua
Kahvaltisi, Cardboard Regatta, Evlat
Edinme tesvik Fuari, Honduras’a Temiz
Su, Nepal Deprem Yardimi, Azinlik
Gruplari Is Farkindaligi Programi yer al-
maktadir. Webb [lkégretim Okulu igin
burs programimiz, égrencilere 1,000,000
Dollar’dan fazla destek saglamis olup,
baskent Washington'da Beyaz Saray’da
da takdir edilmistir.

Bazi insanlar silahli kuvvetlere karsi
onyargilarindan dolayi askerlerden ve
ordu mensuplarindan hicbir sekilde

Arlington Rotary Kuliibti Gyesiyim. Kultibtimiiz 11 Haziran hoslanmaz, hatta onlara glivenmezler bile. Barisi sag-

1923'te kurulmustur. 101 yildir yerel ve uluslararasi toplu-  [amada ve baris insasinda silahli kuvvetler rol oyna-
luklara saglik, egitim, genclerin gelisimi, gida bankalarina ~ M1yor mi?

destek, temiz suya erisim projeleri ve insani yardim c¢alis- Eger silahli kuvvetler profesyonel olmayan bir sekilde
malari gibi projelerle topluma hizmet sunmaya calisiyo- davranir, etik ve ahlaki kurallarina uygun hareket etmez

ruz. Kuliibimaziin 165 kisinin Gzerinde farkli is
alanlarindan, meslek, akademi ve toplum liderlerinden

ve sivillere karsi guclerini kétiye kullanirlarsa, insanlarin
onlara olan glvenlerini kaybetmeleri anlasilabilir bir du-

olusan yeler bulunmaktadir. Projelerimiz arasinda Camp  rumdur. Silahli kuvvetlerin, glivenligi, huzuru ve barigi
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Force, US Navy, and US Army. He has a retirement from
Alliance Manchester Business School in England, too. He
is one of the leading experts in executive and occupatio-
nal health, which brought him multiple
awards, honors, and recognitions. His
life is full of transformations as he com-
bines his skills and knowledge to build
healthier and more humane work envi-
ronments. As a Paul Harris Fellow and
Member of the Arch Klumph Society
who serves as the District Peace Fel-
lowship Chair and Peace MGl Adviser,
he is deeply committed to building a
more peaceful and compassionate
world for all.

You have outstanding academic and
professional experiences in interdis-
ciplinary fields. How could you find the inner light
that pulled you into different disciplines, ultimately
enriching your wisdom?

Thank you! The foundation and the inspiration for my
professional trajectory came from my grandfather Profes-
sor Otto Alois Faust, MD. He was a pediatrician. He
always encouraged my brother and me to pursue our
passions, just as he had before us...becoming one of the
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first six professors of pediatrics in the USA with 25 years
of pioneering work in play therapy with emotionally or
behaviourally challenged kids. So, | have followed my
inner guide.

What inspired you to join the Rotary in 19877

While my grandfather, Dr. Faust, was a member of the
Rotary Club of Albany in New York as the first-generation
Rotarian in our family, his second daughter, who was my
aunt, was my real inspiration to join Rotary. She never
pushed or prodded me but always encouraged me to
consider Rotary. Once | joined and did one year of 100%
Perfect Attendance for the family, | was hooked by The
Four-Way Test and the welcome my wife Sheri and |
experienced worldwide, in many languages.

Which Rotary Club are you a member of? Although
you actively contributed to multiple areas, you have a
particular interest in peacebuilding.

| am a member of the Rotary Club Arlington in Texas,
within District 5790. It was chartered on 11 June 1923.
We have a 101-year dedication to community service to
the local and international communities through projects
in health, education, youth development, support for food
banks, clean water projects, and humanitarian efforts.
Our club has more than 165 members from many busi-
ness, professional, academic, and community leaders.
Some of our projects are Backpacks for Camp Grady
Spruce, ‘Signs of Humanity’ Homelessness Program,
Salvation Army ‘Angel Tree,’ Holiday Cards for Seniors,
Valentine Cards to Webb Elementary School, Mayor’s
Prayer Breakfast, Cardboard Regatta, Adoption Fair,
Clean Water for Honduras, Earthquake Relief for Nepal,
Minority Business Awareness Program. Our Webb Ele-
mentary School scholarship program
has provided over $1,000,000 for stu-
dents and has been recognized at the
White House in Washington, DC.

Some people are prejudiced and
strongly dislike the armed forces.
They distrust them, yet don’t the
armed forces play a role in peacema-
king and peacebuilding?

If the armed forces behave unprofes-
sionally, fail to properly follow their ethi-
cal and moral guidelines, and abuse
their power over civilians, people
understandably lose trust in them. The
armed forces have significant responsibilities toward civil
society in keeping safety, security, and peace.

What are the various dimensions of peace? Is
peace an outcome, a process, or progress?
Peace is an aspirational outcome that lies on a
bi-polar continuum. One pole is Negative Peace, which is
the absence of violence and the absence of the threat of
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Bans, iki kutuplu bir siirekli iizerinde

yer alan ve istenilen bir sonugtur. Bu
kutuplardan biri, siddetin ve siddet
tehdidinin olmadigr Negatif Bangtir. Negatif

barisa sahip degilsek, siddet, catisma ve
siddet tehditleri vardir. Banis spektrumunun
diger kutbu ise Pozitif Barigtir ve bu, Pozitif
Banigin 8 Siitunu iizerine inga edilmistir.
Rotaryenlerin birgogu bu siitunlara
odaklanarak ¢aba gosterir. Pozitif barisa
sahip degilsek, diizensizlik ve kaos vardir.

ofAction

saglama konusunda sivil topluma karsi énemli sorumluluk-
lari vardir.

Barisin farkli boyutlar nelerdir? Baris bir sonug mu,
bir stirec mi, yoksa bir ilerleme midir?

Baris, iki kutuplu bir strekli Gzerinde yer alan ve isteni-
len bir sonugtur. Bu kutuplardan biri, siddetin ve siddet
tehdidinin olmadig1 Negatif Barigtir. Negatif barisa sahip
degilsek, siddet, catisma ve siddet tehditleri vardir. Barig
spektrumunun diger kutbu ise Pozitif Banistir ve bu, Pozitif
Barisin 8 Sttunu Uzerine insa edilmistir. Rotaryenlerin bir-
cogdu bu stitunlara odaklanarak ¢aba gdsterir. Pozitif ba-
risa sahip degilsek, dizensizlik ve kaos vardir. Pozitif
Banig, insanlik halinin doruk noktasi ve Rotary'nin Diin-
ya’daki misyonunun baslangicindan bu yana uzanan
temel tasidir.

Bir uzman olarak, Roteryenler ve Rotary Baris Bursi-
yerleri'nin daha iyi isbirligi yapmalarini saglamak icin
neler dnerirsiniz? ironik olsa da bazen barng insasi pro-
jelerinde bilgi birikimi ve proje yonetimi stilinde catisa-
biliyorlar.

Farkliliklar! takdir edin, képraler kurun ve igbirlikleri
olusturun. Pozitif catisma, siddet icermeyen catismadir.
Gucld ve yapici sonuglar elde etmek igin gerekli olan ener-
jivi ve 1s1y1 saglar. Farkliliklar asmak, bu farkliliklarla ilgi-
lenmek ve diger kisinin yeteneklerini takdir etmek, yliksek
verimli igbirliklerinin temelidir. Farkliliklarimiz sayesinde
daha gugliylz, yeter ki digerinin yeteneklerine saygi gos-
terelim.

istanbul’da bu yil agilan ve éniimiizdeki yil 6gretime
baslayacak olan Otto ve Fran Walter Rotary Barns Mer-
kezi hakkindaki fikrinizi merak ediyoruz.

Otto ve Fran Walter Rotary Baris Merkezi dogru za-
manda, dogru yerde, dogru kisilerle agilan bir 6grenim ku-
rumu. Baris yolunda Ortadogu ve Kuzey Afrika'da ¢ok iyi
akademisyenler ve profesyoneller yetistirecegine giivenim
tam.

On yili agkin siredir Linkedin'de rahatsiz edici kisisel
promosyonlar ve normallesen narsistce davraniglar
gozlemliyoruz. Dunning-Kruger Etkisi ile sosyal
medya kaynakl bilissel ényargilarin grup dinamigine
ve kurumsal karar alma sireclerine etkisini nasil gori-
yorsunuz? isbirligi ve performansi gelistirmek icin
hangi stratejileri onerirsiniz?

Cogu insanin saglikh ve tretken oldugunu distintyo-
rum. Sayilar az olsa da sagliksiz ve yikici davranislar
sergileyen bireyler blttine blylk zararlar verebiliyorlar.
Ann McFadyen ve ben, her ortamda, Rotary de dahil
olmak Uzere, en tehlikeli ve en yikici olan %1-3'llk kesimi
yazdik. Is diinyasindaki psikanalitik mentorum, “Kendinizi
savunacak kadar kendinize giivenli; lakin hatalarinizi gé-
remeyecek kadar kendini begenen bir narsist olmamalisi-
niz” demisti. Kisisel promosyon ve Dunning-Kruger
Etkisi’'ni duygusal yetkinlik egitimi, yani yliksek duygusal
zeka ile dengelemeliyiz. Oz farkindalik en &nemli yetkin-
liktir; kendimizi sorumlu bir sekilde ydnetmemizi saglar-
ken, baskalarinin ihtiyaclarina, dislncelerine ve
duygularina duyarli olmamizi saglar. Yiiksek duygusal
zeka, gercek isbirligi ve yuksek performansa alan
olusturur.

COVID-19 pandemisinin ardindan azalan refah ve
artan tilkkenmislik oranlan dikkat ¢ekiyor. Calisan mo-
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Peace is an aspirational outcome that lies on
a bi-polar continuum. One pole is Negative
Peace, which is the absence of violence and
the absence of the threat of violence. If we
do not have negative peace, we have

AN/

violence, confiict, and threats of violence.
The other pole of the peace continuum is
Positive Peace, which rests on the 8 Pillars
of Positive Peace, where most Rotarians
focus their efforts. If we don’t have Positive

Peace, we have disorder and chaos.

violence. If we do not have negative peace, we have vio-
lence, conflict, and threats of violence. The other pole of
the peace continuum is Positive Peace, which rests on
the 8 Pillars of Positive Peace, where most Rotarians
focus their efforts. If we don'’t have Positive Peace, we
have disorder and chaos. Positive Peace is the culmina-
tion of the human condition and the cornerstone of Ro-
tary’s mission in the world from the beginning.

As an expert, what would you recommend Rotarians
and Rotary Peace Fellows to collaborate better? Iro-

nically, they sometimes clash on knowledge and ma-
nagement style in peacebuilding projects.

Appreciate the differences, build bridges, and form
collaborations. There is positive conflict, which is non-vio-
lent conflict, that provides the forging heat and energy to
yield powerful, constructive positive results. Working
through the differences, engaging the differences, and
appreciating the gifts of the other person are central to
high productivity collaborations. We are stronger because
of our differences as long as we respect the other’s gifts.

We are curious about your opinion regarding the Otto
and Fran Walter Rotary Peace Center, which was re-
cently established and will start education next year.

1 EY I LPYL ROTARY DERGISI
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The Otto and Fran Walter Rotary Peace Center is
opened at the right time, in the right place, and with the
right people. | have confidence that the center will train
good academics and professionals on the path to peace
in the Middle East and North Africa.

For more than a decade, we have been witnessing
cringy self-promotions and normalized narcissistic
behaviors, which have skyrocketed on LinkedIn. How
do you see the correlation between the Dunning-Kru-
ger effect and social media-driven cognitive bias im-
pacting team dynamics and organizational
decision-making? What strategies would you sug-
gest to cultivate genuine collaboration and perfor-
mance?

| believe most people are healthy and productive. The
small number who are not healthy and productive cause
significant damage to all. Ann McFadyen and | wrote
about the % 1-3 who are the most dangerous and disrup-
tive in any venue, including Rotary. My psychoanalytic
mentor in the work world said, “You need enough
narcissism to stand up for yourself but not so much that
you're blind to your faults.” We counter the self-promotion
and Dunning-Kruger Effect with emotional competence
training...high emotional intelligence. The self-awareness
competence is the most important one, allowing us to
manage ourselves responsibly while being sensitive to
the needs, thoughts, and feelings of others. High
emotional intelligence does lead to genuine collaboration
and high levels of performance.

Following the COVID-19 Pandemic, decreased well-
being and burnout rates are rising. What are the most
critical factors contributing to employee motivation
and engagement in the workplace, and how can
organizations foster a peaceful work culture that
prevents burnout?

Employees benefit most from self-care disciplines,
which most importantly include: (1) regular exercise that
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Ogrencilerimi her zaman zorlamaya ¢aligtim
ve cogu zaman onlari asan konularda
konugtum; lakin highir zaman onlara tepeden
bakarak konugmadim. Ogrencilerime
meydan okumug olmam, benimle
yarigabilirseniz yanisin diye tesvik efmek
icindi. Ogrencilerin gogu zannettiklerinden
cok daha fazla zekaya ve yetenege sahiptir.

tivasyonu ve katilimina katkida bulunan en kritik fak-
torler nelerdir ve kuruluslar tilkkenmisligi dnleyen ba-
riscil bir is kiltirind nasil gelistirebilirler?

Calisanlar, en cok asagidaki kisisel bakim ve gelisim

disiplinlerinden faydalanirlar: (1) kendilerine uygun dizenli

egzersiz; (2) her giin meditasyon ve dua zamani; (3)

hayat amaglari ve hedefleri konusunda netlik; (4) iyi kisisel

ve profesyonel iligkiler (Bir tane olumsuz insan iligkisi bes
tane iyi iliskinin yararlarini gecersiz kilar...olumsuzluga
karsi kendinizi koruyun); ve (5) enerjinizi glin boyunca ve
her glin yénetin.

Kurum ve kuruluslar asagidaki sekillerde yapilandiril-
mis bir ortam olusturarak bariscil ve saglikh bir is kiltGrd

geligtirebilirler ne zaman ki: (1) calisanlara islerini nasil ya-

pacaklari konusunda iyi bir takdir yetkisi saglamak; (2) ¢a-
tismalari yikici olmayan yollarla ele almak, yonetmek ve
¢cdzmek icin srecler sunmak; (3) tatmin ve basari icin net
kariyer yollari saglamak; (4) ¢alisanlarin is digl yagam
alanlarini taniyan aile destekleyici liderlik; ve (5) net mis-
yon beyanlari sunmak.

Bircok sirket, kurumsal sosyal sorumluluk ¢abalar
kapsaminda DEI (cesitlilik, hakkaniyet ve kapsayicilik)
ilkelerini uygulamaktia ve personelinden bu konuda
egitim almalarini istemektedir. Hepimiz kisisel zamir-
lerle, cinsiyet kapsayici tuvaletlerle ve okullarda ve is
yerlerinde mikro-agresyon denilen farkindalik projele-
riyle tanisiyoruz. Tiim bu uygulamalara ragmen daha
fazla hosgorisuzlik, irkcilik ve iptal kaltiiriini korikle-
yen ciddi bir tepki var. Nerede yanlis yaptik?

Bir sarkag ¢ok fazla sallandiginda, geri gelir ve garpar.
jiyi HERKESE dayattigimizda, her zaman ters tepki ola-
caktir. insan ruhu sinirlandirilamaz. Hayatin, isin veya
kisisel alanin herhangi bir alaninda asiri kontrol, insan ru-
huna zarar verir. Oz kontrol (baskas! tarafindan kontrol

edilmek yerine), 6z farkindaliktan sonra belki de en glgll
duygusal yetkinliktir. Blyik liderlik, baskalarini takip et-
meye davet eder; ancak onlari zorlamaz veya eli sopali bi-
¢imde dayatmaz.

Jonathan Haidt ve Greg Lukianoff'un 'The Coddling of
the American Mind' kitabinda, su iddiada bulunuyor-
lar: 'Ogrencileri duygusal rahatsizlik yaratabilecek ke-
limelerden, fikirlerden ve insanlardan korumak icin
yapilan mevcut hareket, dgrenciler icin zararlidir.'
Emekli bir tiniversite profesoérii olarak elestirel dii-
slinme, ifade dzglirliigl ve glinlimiiz gencligi konu-
sundaki gdriisleriniz nelerdir?

Haidt ve Lukianoff oldukca haklilar. Elestirel dlislinme,
kisinin kendisinin dlslinmesi anlamina gelir; ebeveyn
veya profesdr sizi bunu yapmaya tesvik etmelidir. Hayat
zordur! Bu durumu géz énilinde bulundurdugumuzda, zor-
luklarla baga ¢ikmak icin ne yapacaksiniz? ABD Anayasa-
si'nda glicenmekten korunma hakki diye bir yasa yoktur.
Eger biri size karsi saldirgansa, nasil hissettiginizi onlara

Bir sarkac cok fazla sallandiginda, geri gelir ve carpar. lyi bir fikri bir ideolojiye
daniistiirdiigiimiizde ve bu ideolojiyi HERKESE dayattigimizda, her zaman ters
tepki olacaktir. Insan ruhu sinirlandirilamaz. Hayatin, isin veya kisisel alanin
herhangi bir alaminda agiri kontrol, insan ruhuna zarar verir.
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suits you; (2) meditative, peaceful, and prayerful time
each day; (3) clarity about your goals and purpose in life;
(4) good personal and professional relationships (A nega-
tive relationship negates the benefits of five good relati-
onships...buffer yourself against the negative); and (5)
manage your energy each day and throughout the day.

Organizations foster a peaceful, healthy work culture
when they structure the environment that (1) allows em-
ployees good discretionary control over HOW to do their
work; (2) offer processes for engaging, managing, and
resolving conflicts in non-destructive ways; (3) provide
clear career pathways for satisfaction and success; (4)
family supportive leadership that recognizes the
employee’s nonwork domain of living; and (5) provides
clear mission statements.

Many companies implement DEI principles and re-
quire their personnel to have training in their corpo-
rate social responsibility efforts. We are all
introduced to personal pronouns, gender-inclusive

| always challenged my students and
talked over their heads many times,

but | never talked down to them. My
challenge to them was to get with it;
catch me if you can. Most students
have far more ability and potential
than they realize.

toilets, and watch out for microaggressions at
schools and workplaces. Nevertheless, there is a se-
vere backlash that fuels more intolerance, racism,
and cancel culture. What went wrong?

When a pendulum swings too far, it comes crashing
back. When we turn a good idea into an ideology and
then impose that ideology on EVERYONE, there will al-
ways be a human backlash. The human spirit cannot be
boxed. Overcontrol in any domain of life, work or perso-
nal, is destructive of the human spirit. Self-control (ver-
sus control by another) is maybe the most powerful
emotional competence after self-awareness. Great
leadership invites athers to follow but does not lord it
over them or impose with an iron hand.

In their book, “The Coddling of the American Mind,”
scholars Jonathan Haidt and Greg Lukianoff claim
that “the current movement to protect students from
words, ideas, and people that might cause them
emotional discomfort is bad for students.” As an
emeritus professor, what are your insights regarding
the development of critical thinking, freedom of exp-
ression, and youth today?

Haidt and Lukianoff are spot on correct. Critical
thinking means thinking it through yourself, and the
parent or professor should challenge you to do so. Life is
difficult! Given that, what you going to do about the
difficulty? There is no US Constitutional protection
against being offended. If someone is offensive to you,
tell them how you feel. You're NOT entitled to tell THEM
how to act because no one is king of the universe.
| always challenged students and talked over their heads
many times, but | never talked down to them. My chal-
lenge to them was to get with it; catch me if you can.
Most students have far more ability and potential than
they realize.

When a pendulum swings too far, it comes crashing back. When we turn a good
idea into an ideology and then impose that ideology on EVERYONE, there will
always be a human backlash. The human spirit cannot be boxed. Overcontrol in
any domain of life, work or personal, is destructive of the human spirit.
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Gandhi, King,
Mandela
kurban
degildi, onlar
adaletsiz
sistemlere
karsi baniggil
protestocula-
riydi. Ve
diinyayi
degistirdiler.
Sizlanmadilar
ve
yakinmadilar,
giielii durdular
ve uygulanan
sonuglari
kabul ettiler.
Bizler de onlar
gibi, eylem ve
davraniglari-
miz igin kigisel
sorumiuluk
aldigimizda
iyilegiriz.
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sdyleyin. Onlara nasil davranmalan gerektigini
sOyleme hakkina sahip degilsiniz; cunki hi¢
kimse evrenin krali degildir. Ogrencilerimi her
zaman zorlamaya calistim ve gogu zaman onlari
asan konularda konugtum; lakin hichir zaman
onlara tepeden bakarak konusmadim. Ogrenci-
lerime meydan okumus olmam, benimle yarisa-
bilirseniz yarigin diye tesvik etmek icindi.
Ogrencilerin gogu zannettiklerinden gok daha
fazla zekaya ve yetenege sahiptir.

Farkh nesillerin ruh saghgina yaklagimlarini
kiyasladigimizda, en aciksozlii olan, farkinda-
lik yaratan, sosyal yaftalamayi aza indirgeyen
ve ruh saghgi hakkinda konusmayi normal-
lestiren kusaklarin Millenyum ve Z kusagi ol-
dugunu gdzlemliyoruz. Teknolojiye hakim,
kiiresel baglantilar kuran ve sanal aktivizm
ile harekete gegcmelerine ragmen, bu kusakla-
rin asir derecede kirilgan hale geldiklerini de
gormezden gelemeyiz. Bircok gencin carpitil-
mis "woke" ideolojisiyle sikismis, cinsellik
konusunda kafa karisikligi yasayan, biyolojik
kimligini reddeden, issiz, hatta hala ebeveyn-
leriyle yasayan ve gelecekleri konusunda
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umutsuz oldugunu fark ediyoruz. Lakin kur-
ban bilincinin matah bir seymis gibi gosteril-
digi tuhaf bir durum var ortada. Bu olanlara
agzimizi acip bir sey soylemeye 6diimiiz pat-
liyor. Tiim bu olanlarin tstesinden nasil gele-
cegiz?

Yine sdyllyorum: hayat zor! Hayati nasil yasaya-
cagdimizi 6grenmek icin buradayiz. Eylem ve
davraniglarimizin sonuclari vardir. Eger sonuc-
lari begenmiyorsak, davranisimizi degistiririz...
veya sonucu, kosullarin adaletsiz oldugunu di-
stinerek kabul ederiz. Gandhi, King, Mandela
kurban degildi, onlar adaletsiz sistemlere karsi
baniscil protestoculariydi. Ve diinyayi degistirdi-
ler. Sizlanmadilar ve yakinmadilar, gui¢lti durdu-
lar ve uygulanan sonuglari kabul ettiler. Bizler de
onlar gibi, eylem ve davraniglarimiz igin kisisel
sorumluluk aldigimizda iyilesiriz. lyi ebeveynler
ve dgretmenler, cocuklarin ve égrencilerin anla-
masini saglayarak davranislar icin mantikli so-
nuglar belirlerler. Sonuglar bize olur (biz
kurbaniz) ya da bizim igin olur (hayat dersi 6g-
renmek icin ddedigimiz hargtir). Hayatta zafer
kazanan olun, kurban degil.
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When we compare different generations'
approaches to mental health, Millennials and
Generation Z are the most outspoken. They
raised awareness, reduced stigma, and nor-
malized talking about mental health. While
they are tech-savvy, connected globally, and
mobilized by cyber-activism, we cannot ig-
nore that they become overly fragile. Many
youth are stuck with the distorted woke
ideology—confused with sexuality, in denial
of their biological identity, unemployed, still
living with their parents, and hopeless for
the future. There is a celebration of victim-
hood mentality. Hence, we altogether found
ourselves walking on eggshells. How are we
going to heal altogether?

Again, life is difficult! We are here to learn
how to live life. There are consequences of our
actions and behaviors. If you don't like the con-
sequences, change your behavior...or accept
the consequences because you think circums-
tances are unjust. Gandhi, King, and Mandela
were not victims; they were nonviolent protes-
tors of unjust systems...and they changed the
world. They didn’t whimper and whine; they
stood firm and accepted the consequences that
were administered. We heal when we take per-
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sonal responsibility for our actions and behavi-
ors as those three did. Good parents and teac-
hers structure logical consequences for
behaviors, making sure children and students
understand. Consequences happen to us (we

are victims) OR they happen for us (they are the
tuition we pay for learning a life lesson). Be a
victor in life, not a victim.

Gandhi, King,
and Mandela
were not
victims; they
were
nonviolent
protestors of
unjust
systems...and
they changed
the world.
They didn’t
whimper and
whine; they
stood firm and
accepted the
consequences
that were
administered.
We heal when
we fake
personal
responsibility
for our actions
and behaviors
as those three
did.
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