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Youth Protection Best Practices R

Abuse and harassment prevention is critical to@ogram that works with young people.
Rotarians engaged in RYLA should consider necesstaps to ensure the safety of youth and to
protect volunteers. Rotary International has a-telerance policy toward abuse and harassment,
and is guided by the following Statement of CondacWorking with Youth.

Rotary International is committed to creating anaintaining the safest
possible environment for all participants in Rotagtivities. It is the duty of
all Rotarians, Rotarians’ spouses, partners, aner olunteers to safeguard to
the best of their ability the welfare of and tovmet the physical, sexual, or
emotional abuse of children and young people witiow they come into
contact. (RCP 2.110.1)

All Rotarians, clubs, and districts should enshe their programs are consistent with both this
statement and RI youth protection policies.

What abuse and harassment prevention guidelines haween established?
The Board has established the following policy tqaplies to all Rotary clubs and districts:

2.110.3._Sexual Abuse and Harassment Prevention

All Rotarians, clubs and districts should followethtatement of conduct for working with
youth and RI guidelines for abuse and harassmeaveption established by the general
secretary. The guidelines include the followinguieements

1. Rl has a zero-tolerance policy against abudeharassment.

2. An independent and thorough investigation mustrade into any claims of sexual
abuse or harassment.

3. Any adult involved in a Rotary youth programaexgt whom an allegation of sexual
abuse or harassment is made must be removed flooorghct with youth until the
matter is resolved.

4. Any allegation of abuse must be immediatelyorsgnl to the appropriate law
enforcement agency, in accordance with RI's zelerdnice policy.

5. A club must terminate the membership of anyaRah who admits to, is convicted of or
is otherwise found to have engaged in sexual abukarassment. A non-Rotarian who
admits to, is convicted of, or is otherwise foulmdhiave engaged in sexual abuse or



harassment must be prohibited from working withtjiomm a Rotary context. A club
may not grant membership to a person who is kn@Nrave engaged in sexual abuse or
harassment. (Upon obtaining information that d dlas knowingly failed to terminate
the membership of such a Rotarian, the Rl Boarttakles steps to have the Rotarian’s
membership terminated, including action to termentie club’s charter for failure to
comply).

6. If an investigation into a claim of sexual abws harassment is inconclusive, then, for
the safety of youth participants and the protectbthe accused, additional safeguards
must be put in place to assure the protection pfyaath with whom the individual may
have future contact. If there are subsequent slafrsexual abuse or harassment, the
adult shall be permanently prohibited from workwgh youth in a Rotary context.
Regardless of criminal or civil guilt, the contitu@resence of the adult could be
detrimental to the reputation of the organizatiod aould be harmful to youth. It can
also benefit the adult in preventing additionalusations from other youth. A person
who is accused but later cleared of charges, mply ap be reinstated to participate in
youth programs. Reinstatement is not a right, mmdjuarantee is made that he or she
will be reinstated to his or her former position.

2.110.2. _Failure to Comply with Youth Protectioaws

Upon obtaining information that a club has failecatidress an allegation against a member
in connection with a Rotary-related youth programm Violating applicable law regarding
the protection of youth, the board may suspenctninate the membership of the club in
accordance witlRl Bylawssection 3.030.3.

We conduct RYLA outside of our home community. Whatadditional youth
protection considerations are there?

RYLA events may occur outside of the local commyriit a rural area, at a university or even in a
neighboring district. RYLA is also conducted oniaternational level with participants traveling
from other countries. The Board adopted new insteamd youth protection policies to guide
Rotarians in these situations in January 2009:

2.110.4. Travel by Youth

Recognizing that Rotary clubs and districts areoarmged to undertake activities that
develop the New Generations, club and district o or activities that involve minors
undertaking travel outside their local communitysindevelop, maintain, and comply with
youth protection policies and written procedures.

Clubs and districts:

1. shall obtain written permission from the paremtgguardians of all youth participants
for travel outside the local community in advance;

2. shall provide parents or legal guardians witbcHjr details about the program, location
of event, travel itineraries, sleeping accommodaetioand contact information for
program organizers before departure;

3. should, when traveling 150 miles away from haes&dence or out of home country,
require the parents or legal guardians of each mm@rovide travel insurance for the
minor, which includes such coverages as medicalefwkraveling outside home
country), emergency medical evacuation, repatmatibremains, and legal liability, in



amounts satisfactory to the club or district orgarg the activity or event, with
coverage from the time of the minor’s departurenfttome until the return home.

Club and district policies and procedures shoubtlie:

1. volunteer application and screening procedures;

2. outlines of volunteer job descriptions and reslilities;

3. supervision standards for ratio of adults toarsn

4. crisis management plan including:
a. handling medical and other emergencies andgingvfor adult support;
b. procedures for communicating with parents @&gall guardians;

5. written guidelines for reporting and follow-tlugh on allegations or incidents
consistent with RI policy.

Should Rotarians and other adults working with Rotay’s youth programs
undergo background checks?

Although Rotary International does not require a&dtarians and non-Rotarians involved in

youth programs other than Youth Exchange undetgaciground check, including law
enforcement public record check and a referencekglileis practice is strongly recommended. RI
advises that background check, including law emfiorent public record check and a reference
check should be conducted for all adult participantany program who have unsupervised contact
with youth. This may include, but is not limited tdub and district officers and committee
members, counselors, advisors, and Rotarians améRotarians who host, chaperone, or drive
students for activities or conduct sessions anohgsit In general, background checks need not be
conducted for adults who will have only casual ctasional group interactions with youth.

Districts are encouraged to consult a local legalgssional to ensure that screening procedures
adhere to local law and practice. Districts mayp alssh to communicate with local youth-serving
organizations to learn about the resources availiakihe community for screening volunteers.

What other resources are available for learning mog about Youth Protection?

If your district has a youth protection officerigindividual may be able provide abuse and
harassment prevention training to Rotarian andRotarian volunteers involved in your program.
Other community organizations engaged in youth ldgweent in your area may also be willing to
share information on the steps they take to ersafiety of their program participants.

The Abuse and Harassment Prevention Training Manual laeader’'s Guid€775)is available
from the download library dtttp://www.rotary.org/Rldocuments/en_pdf/775en.ddfis manual
provides information on abuse and harassment a@sseand prevention, recognizing and
reporting problems, and developing a support sy$teryouth. It also includes a training manual
for local use.

Significant portions of your district’s Youth Exalge policies can be extended to apply to other
youth programs such as RYLA that include overngihys or travel. Speak with your district
Youth Exchange committee chair to determine howdtmlicies may be implemented to protect
youth involved in RYLA.



| need additional assistance. Who should | conta®t
Youth Programs staff is available to answer quastiegarding youth protection.

If you are made aware of an abuse or harassmeggéilbn involving a participant in any Rotary
youth program, please inform the appropriate RgPams staff member within 72 hours.
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