
Mentor Expectations


Meet at least once a month for the first 4-6 months.  Be proactive in setting up 
meetings to make sure you meet.


Suggest you start each meeting seeing what questions they have.


Review the suggested outline with the new member.  You can cover additional 
information.  If they have a question you don’t know, contact someone for the 
answer.


Review the Yellow Badge requirements and make sure they are progressing with 

them.


Cover the different committees to help them join at least one.  If they indicate an 
interest in a committee consider contacting that chair to invite them to the next 

meeting.


Take them under your wing—sit with them at meetings, introduce them to 
others, be available to answer questions, make sure they are going to the 
socials and service projects.


We know that the more engaged a member is the more likely they will be active 
and stay a member.  That is why you, the mentor, is so important!


Thank you for being a mentor.  You are playing a crucial role in the health and 
growth of our Rotary club!!!


